
Senior Academic Staff Appointments and Promotion Process Flowchart

This module is intended to provide guidance for eligible academic staff and their Managers with regard to the process for promotion to Associate Professor or Senior Lecturer positions. Please  
refer to the Senior Academic Staff Appointments and Promotion Policy found on The Nest Policies and Procedures Page for additional information.
If you have any questions or need any help with this process please contact the SAAP Committee Secretary at SAAP@unitec.ac.nz.
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Opportunities for promotion are identified through the  
Performance Partnering process and the intention to apply should  
be reflected in the potential applicant’s ADEP plan. This ensures  
appropriate agreement and sign-off by both the applicant and  
Manager. It is recommended applicants keep a record throughout  
of activity that can be evidence supporting their portfolio.
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https://thenest.unitec.ac.nz/TheNestWP/policies-and-forms/policies-and-procedures/

