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SECTION 1

NGA KUPU ARATAKI | PRELIMINARIES

1. OPENING KARAKIA

KARAKIA TIMATANGA BEGINNING PRAYER
Manawa mai te mauri nuku Embrace the power of the earth
Manawa mai te mauri rangi Embrace the power of the sky
Ko te mauri kai au The power | have
He mauri tipua Is mystical
Ka pakaru mai te po And shatters all darkness
Tau mai te mauri Cometh the light
Haumi e, Hui &, Taiki é! Join it, gather it, it is done!

2. KUPU WHAKATAU | WELCOME FROM CHAIR

3. PGRSC-TERMS OF REFERENCES-2020

a) Purpose
To oversee the institute’s postgraduate Level 9 and 10 quality systems, to identify areas of

good practice and areas for improvement and monitor academic quality issues and trends.

b) Kaupapa
The Postgraduate Research and Scholarships Committee is framed within the values of

Kaitiakitanga for the Academic Portfolio and Academic Quality and Mahi Kotahitanga and
Ngakau Mahaki for its support of the Level 9 and 10 programmes. The Postgraduate
Research and Scholarships Committee is accountable to the Academic Board for ensuring
appropriate standards and quality are maintained at Level 9 and 10.

c¢) Membership
Membership of the Postgraduate Research and Scholarships Committee shall comprise:

e Director, Research and Enterprise

e The Academic Leader of each Postgraduate Programme;

e General Manager, Student Success or nominee;

e The Director, Maori Success ornominee;

e The Director, Pacific Success or nominee;

e One member of the Student Council nominated by the Student Council

e Members, mostly drawn from the academic community, co-opted by the Sub-
Committee for a term as required; and

e Members co-opted by the Academic Board for a term as required.




The term of office of appointed members shall be oneyear.

Appointments shall be made to the Committee at or before the February meeting of the
Academic Board eachyear.

The Chair of the Committee shall be the Director, Research and Enterprise.

d) Terms of Reference

The Postgraduate Research and Scholarships Committee (PGRSC) is a subcommittee of
the Academic Board and has the following powers and functions in relation to Level 9 and
10 Masters and Doctoral programmes:

Approve proposals for Level 10 theses;

Oversee the processes of the approval of proposals for Level 9 research having 90
or more credits and confirmation of supervisory arrangements (including
replacement supervisors);

Approve registration of supervisors;

Appoint examiners, conveners and adjudicators for Level 9 research having 90 or
more credits and Level 10 research, on the recommendation of the Academic
Leader;

Consider the reports of examiners and declare and approve the final grade for a
Level 9 research having 90 or more credits and Level 10 research;

Award and oversee the administration of Postgraduate Scholarships; and,

Make recommendations to the Academic Board on changes to the Generic
Regulations affecting Postgraduate Programmes as necessary.

e) Reporting
The Postgraduate Research and Scholarships Committee shall report to the Academic
Board following each meeting.

f) Document Management and Control

Academic Board Approval 2019-12-11
Academic Board Minute Reference ltem no 4.4.1
Effective Date 2019-12-11
Version 1




4. PGRSC-MEMBERSHIP-2020

Committee Role

Member Name

Chair (Director, Research and Enterprise)

Assoc Prof Marcus Williams

Doctor of Computing
Master of Computing

Susan Bennett

Master of Osteopathy

Saeideh Aminian

Master of Creative Practice
Master of Design

Assoc Prof Leon Tan

Master of Architecture (Professional)

Annabel Pretty

Master of Architecture (Research),
Master of Landscape Architecture

Assoc Prof Matthew Bradbury

Masters of Business

Master of International Communication,
Master of Applied Practice (Professional
Accountancy)

Assoc Prof Liz Rainsbury

Master of Applied Practice (Social Practice)

Assoc Prof Helen Gremillion

Research Professional Development Liaison -
Tuapapa Rangahau - Research and Postgraduate
Office

Assoc Prof Helen Gremillion

Director, Maori Success or nominee

Victor Grbic (Nominee)

Director, Pacific Success or nominee

Dr James Prescott (Nominee)

Director, Student Success or nominee

Caroline Malthus (Nominee)

One member of the Student Council nominated by
the Student Council

Helen Vea (Student President,
Student Council)

Staff in Attendance (Frequent)
e Hamza Qazi — Secretary

e Cynthia Almeida — Postgraduate Academic Administrator
e Maria Humphries-Kil — Chair Unitec Research Ethics Committee

5. PGRSC-WORK PLAN-2020

PDF

PGRSC Work
Plan-2020.pdf

PGRSC Workplan for the year 2020 is attached for your reference.




6. PGRSC-ATTENDANCE-2020

Present (P) Apology with Proxy (P-AP) Apology with no Proxy(A-AnP) Absent(A)

Member Name Committee Role “:;I:r 7th Apr 5Mtgy 2nd Jun ::Ih :tuhg ;:tp gt; :‘r:v ;s:c Total

Voting Members

Feme e Y RLE s Uil Tk E?rzlt:tor, Research and Enterprise i giZilZIIEdOVID-19 i i &

Susan Bennett Representing DComp and MComp P-AP As above P-AP P-AP 3

Saeideh Aminian Representing MOst A As above P P 2

Assoc Prof Leon Tan Representing MCP and MDes P As above P-AP P-AP 3

Annabel Pretty Representing MARCP P As above P A 2

Assoc Prof Matthew Bradbury | Representing MARCH and MLA P As above P P 3

Assoc Prof Liz Rainsbury Representing MBus, MIC and MAP-PA P As above P P 3
Representing MAP-SP As above

Assoc Prof Helen Gremillion Research Professional Development P P P 3
Liaison - Research and Enterprise

Victor Grbic Nominee Director, Maori Success P As above P p 3

Dr James Prescott Nominee Director, Pacific Success P As above P p 3

Caroline Malthus Nominee Director, Student Success P As above A p 2

Helen Vea Student President, Student Council P As above P A 2

Quorate Status 7 or more 11 As above 11 10 32

Non-Voting Members

Hamza Qazi Secretary and AAQ-TKK P As above P P 3

Cynthia Almeida Postgraduate Academic Administrator P As above P P 3

Visitors

N e e B As above B Jeff Honey (Insights Business Partner, TKK), )

Michelle Sun (Academic Quality Administrator, TKK)

NB: the data above treat absences and apologies with no proxy as the same in terms of impact on committee business, i.e. there is no representation by/for
that member at that meeting.




SECTION 2

STANDING ITEMS

7. NGA WHAKAPAHA | APOLOGIES
At the time of printing, apologies were received from the following members
1. Susan Bennett (Assoc Prof Iman Ardekani 2. LeonTan
representing)
3. Caroline Malthus 4,

8. PITOPITO KORERO O NGA HUI | MINUTES OF THE PREVIOUS MEETING
Minutes for the PGRSC meeting dated 2" June 2020 is put forward for approval
B
PLF
June-PGRSC-Minut
es.pdf
RECOMMENDATION
That the Committee approves the minutes of the meeting of 2020-06-02.
9. NGA TAUTAPU AROTAKE | ACTIONS FOR REVIEW
Action Responsibility Due Date | Progress
To table the memo for the next PGRSC meeting | Dr James Completed
. . . 26 / 06 /
to discuss the process of allocating scholarships | Prescott and See agenda
. . . 2020
and the scholarship evaluation mechanism. Susan Bennett Iltem 14
To include the names of the list of successful | Assoc Prof Completed
. . . 26 / 06 /
applicant names for various PG Scholarships for | Marcus See Agenda
s 2020
the last year. Williams Iltem 11
To amend the ‘Presentation and Publication
of Student Research Guidelines’ and work Hamza Qazi 26 /06 / Completed
with Cynthia and TKK to upload it on the 2020 P

Moodle and TheNest.

10.PGRSC DYNAMIC SPREADSHEET-MONTHLY RATIFICATION

PGRSC dynamic spreadsheet is put forward for approval.

Dynamic Research
Proposal Tracker-Me

RECOMMENDATION

That the Committee approves the PGRSC dynamic spreadsheet as being an accurate

record of student data at this point in time.



hqazi
Sticky Note
Helen Vea, The USC Team have PD training this whole day with external presenters. So cannot send through a proxy



SECTION 3

ITEMS TO DISCUSS / APPROVE

11.

RECORDING THE RECIPIENTS OF POSTGRADUATE SCHOLARSHIPS FOR THE YEAR

2020.

The list attached below gives the details of the successful applicant who have received the

holarship administered by the PGRSC.

postgraduate sc
%,
A
POF
Doc-Info-PG
Scholarship 2020 Re

The memo to Te Ropl Mataara regarding the PG Maori Scholarships is shared by Victor

Grbic for inform

ation of the committee.

E

Doc-Info-Memo to
Te Ropu Mataara Re

12.RECORDING RETROSPECTIVE SUSPENSION OF CANDIDATURE FOR MBUS

STUDENTS

A memo for information is shared by Assoc Prof Liz Rainsbury for the committee to record
the retrospective suspension of candidature for Masters of Business Student ID #

1478340

—,
A
PLF
Memo-Info-Record
of Retrospective Sus

13. MAIA TEAM OF LEARNING ADVISORS
A memo for information is shared by Victor Grbic to advise the committee of the MAIA

team of Learnin

g Advisors.

o
A
PLF
Memo-Info-MAIA

Team of Learning Ac

14.SCHOLARSHIP EVALUATION MECHANISM

Dr James Prescott has shared the document for discussion, which suggests a pathway for
evaluating the effectiveness of the scholarships administered by the PGRSC.

o~
A
PDF
Doc-Disc-Scholarshi
p Evaluation Mecha



hqazi
Highlight

hqazi
Sticky Note
Removed by Victor


15.POTENTIAL IMPROVEMENTS TO GRADUATE SUCCESS SURVEY QUESTIONS

A memo for Discussion is shared by Assoc Prof Leon Tan for the committee to discuss the
improvement points for the Graduate Success Survey Question and provide feedback to
Te Korowai Kahurangi.

i

[y
POF

Memo-Disc-Questio
n for graduate succe

16.IMPACT OF COVID-19 ON POSTGRADUATE PROGRAMMERS AND RESEARCH

A memo regarding the impact of COVID-19 on Postgraduate programmers and research
at Unitec is presented by Assoc Prof Marcus Williams for discussion.

I

PDF

Memo-Disc-Impact
of COVID-19-20200¢

17.MODE OF MEETINGS GOING FORWARD

A memo for Discussion is shared by Assoc Prof Marcus Williams for the committee to
discuss the most efficacious and generally acceptable modes for meeting going forward,
taking the learnings from the lockdown period into account.

i

L=

POF

Memo-Disc-Mode
of meetings going f

18.SELF EVALUATION

The Committee to discuss the effectiveness of the business and how we can improve on
its usefulness in future. List of provocation points is also shared with the committee
i,

o

POF

PGRSC-Self-Assess
ment.pdf




SECTION 4

ETAHI KAUPAPA ANO | OTHER BUSINESS

19.GENERAL BUSINESS
20.DETAILS OF NEXT MEETING

The next PGRSC Skype meeting is scheduled for Tuesday the 4" August 2020 from 2:00 to
4:00 pm.

Schedule of Meeting Details
Date Time Venue
Tuesday, 7™ Jul 2020 2:00 to 4:00 pm Skype Meeting
Tuesday, 4" Aug 2020 2:00 to 4:00 pm Building 115, Room 1030
Tuesday, 15t Sep 2020 2:00 to 4:00 pm Building 115, Room 1030
Tuesday, 6" Oct 2020 2:00 to 4:00 pm Building 115, Room 1030
Tuesday, 3™ Nov 2020 2:00 to 4:00 pm Building 115, Room 1030
Tuesday, 1% Dec 2020 2:00 to 4:00 pm Building 110, Room 2020

21.CLOSING KARAKIA

TE KARAKIA WHAKAMUTUNGA ENDING PRAYER
Ka wehe atu tatou We are departing
| raro i te rangimarie Peacefully
Te harikoa Joyfully
Me te manawanui And resolute
Haumi &, Hui e, Taiki e! We are united, progressing forward!





J Unitec

To Postgraduate Research and From Victor Grbic — Kaihautu

Scholarship Committee (PGRSC) Maia Maori Centre

Title MAIA team of Learning Advisors Date 2020/06/ 26

Recommendation/s
That the PGRSC receive the information that the MAIA team of Learning Advisors are now
reaching-out to support Maori and Pasifika Post Graduate students using,

e Regular drop-in sessions (Thursday

e Writing Retreats

Next Steps
The MAIA team of Learning Advisors or Victor Grbic will talk about the subject matter in the

meeting.

Attachments
o Draft Maori Postgraduate Support Programme

Contributors / Co-Authors
e Victor Grbic — Kaihautu, Maia Maori Centre





Diane Tamati | Learning Advisor | Maia

Maori Postgraduate Support Programme

Ngéa Kuaka Marangaranga - Tauira in pursuit of Excellence

(Start date: Semester 2, 2020)

The purpose of the postgraduate support programme is to establish a culturally safe space where
tauira can receive the appropriate support for study, and more importantly, where Maori can succeed
as Maori. As part of this programme, Korero, workshops, writing retreats, and research symposium’s

will be offered.

Korero

Korero is a one-hour online session where students, staff, alumni or guests are invited to present and
share their personal journey, experiences, challenges, and successes. The format of the programme

is as follows:
Korero Programme (1-hour)

Karakia/Mihi

Whanungatanga

Korero presentation (30-40 minutes)
Q & A (10 minutes)

Whakamutunga

Karakia

Questions to think about when designing the presentation:

What have you learnt about yourself?
What are the challenges you encountered?
How did you navigate these challenges?
What are the successes?

Presenters include:
e Maori Postgraduate students
Maori Masters students
Alumni
Maori Unitec staff
Invited Scholars, Professors, Doctors

Korero Facilitators:
e Cat Mitchell
e Diane Tamati

What have you learnt about the Research process?

Following Korero, there is an opportunity for students to remain online and participate in a group

discussion, or read and write in a culturally safe space.





Diane Tamati | Learning Advisor | Maia

Group Discussion
e atime to discuss and share thought provoking questions in a culturally safe space
e share challenges and/or, ask questions, and more.

Read, Write
e A quiet space to read and/or write

Group Discussion, Read, Write will follow
e A quiet space to read and/or write

Academic Workshops

Academic workshops run alongside Korero and are delivered by Maori and Pacific Learning Advisors
and teaching staff. Workshops are categorised into two areas, (1) Postgraduate, (2) Masters. These
include:

e Well-being

Workshops which allow tauira to staircase from Undergraduate studies to Postgraduate studies.
Things you need to know about postgraduate study

¢ Finding a supervisor

e Critical thinking

o Narrative Writing

Workshops which allow tauira to staircase from Postgraduate to Masters
e Research Proposal
e Literature Review
e Methodologies
Western
Indigenous
Kaupapa Maori Theories
Design Questionnaire
Discussions around finding a supervisor
Ethics
Mendeley software
Chicago and APA Referencing
Learn how to structure a long document

Writing Days on-campus

An opportunity for tauira Maori to getaway for a day, to work with other students. Teaching staff
are invited to attend. Kai is provided.

Online session available.

Writing Retreats off-campus
An opportunity for tauira Maori to retire to a quiet peaceful location.

Reading and writing is done either in solitude or in a group setting with timed blocks of writing
and regular breaks.

Kai provided.





Diane Tamati | Learning Advisor | Maia

Research Symposium

e Unitec, Oct

Mai Research Symposium
e Tauranga, November

Partners

e MAI, coordinated by Kelsey Metcalfe, Nga Wai a Te Tui
o Unitec Pacific Postgraduate
¢ Invitation to MIT Postgraduates to join us (Diane to follow-up)

Additional Support Services available

Hardships, Scholarship information including Iwi, Advocacy support.
Tupu Toa — internship (Darlene)

Ako Aotearoa — (Darlene)

Fulbright NZ





Diane Tamati | Learning Advisor | Maia

Appendix:

Programme Format options:

Format 1:

Discussion & preparation for Korero | Korero | Discussion about Korero | Read/write
Format 2:

Korero | Discussion around student progress | Read/write

Format 3:

Whanaungatanga | Korero | Discussion about Korero | Read/write

Format :4

Guest speaker such as, Fulbright | Discussion | Read/write






Postgraduate Scholarship and Research
Committee- Draft

Overview

The following is an outline of the suggested pathway for evaluating the effectiveness of the
scholarships administered by the PGRSC. It is recommended that the PGRSC develop and adopt an
evaluation model to periodically review and evaluate the effectiveness of the scholarships allocated
and monitored each year or cycle. While many scholarships have been created and offered their broad
purposed falls into recruitment and support of students. Scholarships will invariably cover both, but it
is important to determine the primary purpose of the scholarship as compared with its secondary
purpose to help frame the evaluation. Within each of the two broad objectives may be more specific
objectives.

General Purpose A — Recruitment of students

1. Promoting enrolment of students at Unitec (similar to vice chancellor’s scholarship)

2. Promote enrolment from targeted priority groups (e.g. including Maori and Pacific student
scholarship)

3. Promoting uptake or enrolment in a specific course, programme or discipline area supported
by Unitec.

4. Promoting uptake or enrolment in a specific course, programme or discipline area supported
by an external funder (industry scholarships)

5. Supporting talented students to further their study at Unitec (usually after completing an
initial programme) (student may have study options elsewhere)

6. Promoting the enrolment of students of good character and citizenship.

General Purpose B — Support of students

1. Supporting talented students to further their study at Unitec (usually after completing an
initial programme) (student may not have study options elsewhere)

2. Supporting talented students to complete a specific component of their programme (e.g.

thesis)

Supporting students from priority groups to complete their course or programme

Supporting talented students to complete a programme that they are currently undertaking.

Supporting students who demonstrate good character and citizenship (e.g. leadership)

Supporting students in financial difficulty

o kw

Evaluating a scholarship will include determining to what extend the it has achieved the purposes
outlined above. Where scholarships have a multiple purpose, a weighting may be used.

The scholarship review and evaluation should also consider the, the duration, size of the financial
assistance, restrictions on application of funds, selection and monitoring process.





Selection and Monitoring Process

The selection process may be evaluated in terms of the following.

NouswWwNeR

Information in regarding the scholarship is shared with a wide range of potential applicants
Timeframe for applications is reasonable

Information required for each application is not too onerous for applicants

The criteria for the scholarship are clearly communicated

Unbiased and based on rigid selection criteria, rather than subjectivity

Carried out in a timely manner

Appropriate to the target audience where applicable

The scholarship Monitoring Process may be evaluated in terms of the following;

AwWwnN e

Responsibility of the successful applicant is simple and not too onerous.

Data is collected to inform the scholarship evaluation process

Possibly include a voluntary component

Academic performance should be set at an achievable level where appropriate

Duration and size of the Scholarship.

The duration of the scholarship will depend on the purpose of the scholarship. Targeted scholarships
for a particular course or assessment item may have a shorter timeframe and smaller financial value
compared to scholarships associated with the completion of a complete programme.

Restriction on the application of funds

Restrictions should be used to reflect the purpose of the scholarship but not be so prescriptive as to
compromise their usefulness to the scholarship recipient. Monitoring these restrictions should not
overshadow the importance of measuring the outcome of the scholarship. If the intended goal of
the scholarship was successful completion of a programme, then that should be the focus rather
than the fact that the recipient had used some of the scholarship money for clothing.

James Prescott






J Unitec

To Postgraduate Research and From Leon Tan — Associate
Scholarship Committee (PGRSC) Professor, Creative
Industries
Title Potential improvements to the Date 2020/06 /24

Graduate Success Survey
Question

Recommendation/s

Tha

t the PGRSC discuss on the improvement points for the Graduate Success Survey

Question and provide feedback to Te Korowai Kahurangi.

Background
In the 2" June PGRSC meeting, it was decided that the working group comprising of Saeideh

Ami

nian, Helen Gremillion, Rebecca Wood and Leon Tan meet to discuss the Graduate

Success Survey Questions and propose changes that better capture the measures of success.
The working group met on 24/06/20 to discuss the potential improvements to the survey. The
following points emerged from the review of the survey template.

1.

“I See Me” is Unitec’s initiative to ensure that all our learners feel welcome and part of our
whanau. This should apply also to our graduates and the graduate survey.

2. The current survey has an overemphasis from the beginning (q3) and throughout on paid
work. This may mean that graduates who have yet to find work fail to ‘see’ themselves in
the survey. Could redesign survey — reorganize into sections on demographics and
different graduate outcomes including but not limited to paid work.

3. Provide a clear indication early on that it is about 4 graduate destinations/outcomes.
Suggest Q3 could provide more options that align with other definitions of graduate
success (beyond paid employment):

a. Occupation/employment/work in the area of study
b. Advancement within current/related work

c. Recognition in the community of the area of study
d. Further study

4. Consider allowing for other definitions of ‘main’ job or different language (main job
currently defined as work that pays the most, but could also be defined as
work/occupation paid/unpaid that is the most rewarding for self/community for e.g.)

5. Capturing demographic (e.g. ethnicity and gender) data would enable better reporting on
graduate destinations for priority groups.

6. Capturing other measures of success such as recipients of awards, funding, grants, roles
in the community that may or may not have any financial gain but that recognise the
graduate as contributing to their field useful for reporting in PEPs.

7. Surveying the same graduates again 3-5 years post-graduation would allow some areas
to capture graduate outcomes in instances where graduates often take 3-5 years to
establish themselves in their industry.

Next Steps

Provide feedback to Te Korowai Kahurangi on improving Graduate Success Survey Question.

Contributors / Co-Authors

1. Saeideh Aminian — Lecturer, Community Development

2. Helen Gremillion — Associate Professor, Social Practice and Research Professional
Development Liaison

3. Rebecca Wood — Lecturer, Creative Industries





		Recommendation/s

		That the PGRSC discuss on the improvement points for the Graduate Success Survey Question and provide feedback to Te Korowai Kahurangi.

		Background

		In the 2nd June PGRSC meeting, it was decided that the working group comprising of Saeideh Aminian, Helen Gremillion, Rebecca Wood and Leon Tan meet to discuss the Graduate Success Survey Questions and propose changes that better capture the measures ...

		1. “I See Me” is Unitec’s initiative to ensure that all our learners feel welcome and part of our whanau. This should apply also to our graduates and the graduate survey.

		2. The current survey has an overemphasis from the beginning (q3) and throughout on paid work. This may mean that graduates who have yet to find work fail to ‘see’ themselves in the survey. Could redesign survey – reorganize into sections on demograph...

		3. Provide a clear indication early on that it is about 4 graduate destinations/outcomes. Suggest Q3 could provide more options that align with other definitions of graduate success (beyond paid employment):

		a. Occupation/employment/work in the area of study

		b. Advancement within current/related work

		c. Recognition in the community of the area of study

		d. Further study

		4. Consider allowing for other definitions of ‘main’ job or different language (main job currently defined as work that pays the most, but could also be defined as work/occupation paid/unpaid that is the most rewarding for self/community for e.g.)

		5. Capturing demographic (e.g. ethnicity and gender) data would enable better reporting on graduate destinations for priority groups.

		6. Capturing other measures of success such as recipients of awards, funding, grants, roles in the community that may or may not have any financial gain but that recognise the graduate as contributing to their field useful for reporting in PEPs.

		7. Surveying the same graduates again 3-5 years post-graduation would allow some areas to capture graduate outcomes in instances where graduates often take 3-5 years to establish themselves in their industry.

		Next Steps




J Unitec

To Postgraduate Research and From Marcus Williams — Director
Scholarship Committee (PGRSC) Research & Enterprise
Title Impact of COVID-19 Date 2020/06/ 16

Recommendation/s

That the PGRSC discuss on the Assessment of impact of COVID-19 on Postgraduate
programmers and research at Unitec and implementation of any learnings for continuous
improvement.

Purpose

As we come down in the Alert Levels under COVID-19 and seek to rebuild a “hew normal
we need to assess our experiences; what have been the implications of what has
happened? what have we learned? what actions should we take going forward?

Background

COVID-19 pandemic around the world resulted in a lockdown in NZ from March 2020 for
nearly 3 months. This has had very significant implications for all aspects of society,
including education.

Contributors / Co-Authors
1. Marcus Willaims-Chair PGRSC





		Recommendation/s

		That the PGRSC discuss on the Assessment of impact of COVID-19 on Postgraduate programmers and research at Unitec and implementation of any learnings for continuous improvement.

		Purpose

		Background




JUnitec

To Postgraduate research and From Marcus Williams — Chair
Scholarship Committee (PGRSC) PGRSC
Title Mode of meetings going forward Date 2020/06 /29

Recommendation/s

That the PGRSC discuss the most efficacious and generally acceptable modes for meeting
going forward, taking the learnings from the lockdown period into account.

Background

The PGRSC continued effectively during the COVID-19 lockdown, utilising conferencing
software. Attendance was strong and there were no inquorate meetings during this time.

Next Steps
Change the meeting mode for the rest of the PGRSC meeting for the year 2020.





		Recommendation/s

		That the PGRSC discuss the most efficacious and generally acceptable modes for meeting going forward, taking the learnings from the lockdown period into account.

		Background

		The PGRSC continued effectively during the COVID-19 lockdown, utilising conferencing software. Attendance was strong and there were no inquorate meetings during this time.

		Next Steps

		Change the meeting mode for the rest of the PGRSC meeting for the year 2020.




TE KOMITI WHAKAHAERE A NGA PIA | UNITEC POSTGRADUATE
RESEARCH AND SCHOLARSHIPS COMMITTEE (PGRSC)

Self-Assessment

Purpose:
NZQA requires the Committees of Unitec’s Academic Board to provide evidence of self-assessment.
And hence all Academic Board sub-committee needs to practice their self-evaluation assessment

Self-Assessment Provocations

e Please provide feedback as to how can we improve the skype meeting experience if in
future we do need to use this method again.

e Do meeting frequencies permit coverage of the terms and references?

e Do meetings start and finish on time?

e Arethe agenda and papers circulated with time for pre reading?

e Do agenda items align with the committees’ terms and reference?

e s the committee’s time balanced across terms and references proportionally?

e If notis this a problem?

e Areissues under discussion well-handled and resolved?

e Are minutes produced promptly with clear actions?

e |s the chair’s performance adequate to run the committee effectively?

e Are the perspectives of committee members respected and heard?

e Are actions completed and accounted for?

e Does the committee oversee and ensure compliance within its mandate?

e Does the committee show foresight and proactively engage in continuous improvement?
e Does the committee review and improve the relevant policies, guidelines and regulations?
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TE KOMITI WHAKAHAERE A NGA PIA | UNITEC POSTGRADUATE
RESEARCH AND SCHOLARSHIPS COMMITTEE (PGRSC)

Date: 2020-05-05

Scheduled Start: 1400h

Scheduled End: 1600h

Location: Zoom Meeting
https://zoom.us/j/92161256023?pwd=Z2Gd0Yk9UU255bkJkSzdjUXIVWIRMZz09
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SECTION 1

NGA KUPU ARATAKI | PRELIMINARIES

MEETING OPENED: 02:02 PM via Zoom meeting

1. KARAKIA TIMATANGA | OPENING KARAKIA
e The meeting was started with the Karakia.

Manawa mai te mauri nuku Embrace the power of the earth
Manawa mai te mauri rangi Embrace the power of the sky
Ko te mauri kai au The power | have

he mauri tipua Is mystical

Ka pakaru mai te po And shatters all darkness

Tau mai te mauri Cometh the light

Haumi e, hui e, taiki e! Join it, gather it, it is done!

2. KUPU WHAKATAU | WELCOME FROM CHAIR
e The chair welcomed the members to the committee.

3. PGRSC-TERMS OF REFERENCES-2020
e The committee noted the Terms of references.

4. PGRSC-MEMBERSHIP-2020
e The committee noted the membership.

5. PGRSC-WORK PLAN-2020
e The committee noted the work plan for the year 2020.

6. PGRSC ATTENDANCE-2020
e The Committee noted the PGRSC attendance for the year 2020.






SECTION 2

STANDING ITEMS

7. NGA WHAKAPAHA | ATTENDANCE, APOLOGIES & QUORATE STATUS

Committee members present

=

Assoc Prof Marcus Williams

Assoc Prof Iman Ardekani
(Representing Susan Bennett)

TKK

. - 4. Rebecca Wood
3. DrSaeideh Aminian (Representing Assoc Prof Leon Tan)
5. Assoc Prof Matthew Bradbury 6. Assoc Prof Liz Rainsbury
7. Assoc Prof Helen Gremillion 8. Victor Grbic
9. DrJames Prescott 10. Caroline Malthus (joined the meeting at
3:30 pm)
Total members present: 10 member
e Apologies
1. Annabel Pretty ‘ 2. Helen Vea
Total Apologies: 2 member
e Absence
| 1. No absence recorded |
e Members in attendance
2. Cynthia Natalia AlImeida — Postgraduate
1. Hamza Qazi (Secretory) Academic Administrator, Research &
Postgrad Centre
3. Jeff Honey — Insights Business Partner, 4. Michelle Sun — Academic Quality

Administrator, TKK

Quorate Status: The total representation was 10 out of 12. The meeting was hence

determined as being quorate.

8. PITOPITO KORERO O NGA HUI | MINUTES OF THE PREVIOUS MEETING

The Chair briefly went through the items discussed in the last meeting minutes and
then opened the floor for any matter arising.

MOTION: The committee approves that an accurate record of the meeting is
represented in the minutes of the PGRSC meeting dated 2020-05-05

MOVED: Dr James Prescott
SECONDED: Victor Grbic

I

PDF

05052020-PGRSC-M
inutes.pdf

MOTION CARRIED






9. NGA TAUTAPU AROTAKE | ACTIONS FOR REVIEW

Sr . e Due

No Action Responsibility Date Progress
To ta.ble the mgmo for the next PGRSC Dr James Prescott | 22 /| In progress, See
meeting to discuss the process of

! allocating scholarships and the scholarshi and Susan | 05 /| note 1 after the

. 8 . P P Bennett 2020 action table
evaluation mechanism.
To include Level 9 and 10 grades in the . 22/ Completed, See

2 next meetin Hamza Qazi 05/ agenda Item 12

& 2020 | %8
To ask for the update from Annette, and to Assoc Prof Marcus 22 /| Completed, See

3 check if the new director for the re- Williams 05 /| note 2 after the
enrolment space has been hired 2020 action table
To as.k forthe update.fr.omJenny regarding 22 /| In Progress, See
the list of the specialist enrolment staff | Assoc Prof Marcus

4 relevant to the Level 9&10 PG | Williams 05 /| note 3 after the

2020 action table
programmes.
To meet with Leon Tan to agree on the Assoc Prof Marcus 22 /| Completed, See

5 next set of actions for the administrative Williams 05 /| note 4 after the
task project. 2020 action table
To contact Simon Tries asking the time 22 /| Completed, See
frame as to when the 2019 EoY PEP .

6 . . Hamza Qazi 05 /| note 5 after the
analysis could be shared with the relevant 2020 action table
APMs and leaders for Level 9 programmes.

Assoc Prof 2/
7 To include the general grace period clause | Marcus Williams 05/ Completed, See
in the relevant guidelines. And agenda Item 13
. . 2020
Cynthia Almeida
To include the names of the list of 22 /| In-Progress See
. . Assoc Prof

8 successful applicant names for various PG Marcus Williams 05 /| note 6 after the

Scholarships for the last year. 2020 action table
NOTES:

1. The memo has been submitted which will be included in the July PGRSC meeting
agenda.

2. Student Support is no longer hiring a new director of re-enrolments and the task may
be going back to operations. The chair continues to make inquiries.

3. Thechair has not been able to get a response. This lack of response has been conveyed
appropriately, the matter is closed.

4. The meeting was held on 11th May 2020. A couple of action items have come out of
the meeting. Some are completed and are reported in this meeting while the rest are
in progress and will be communicated once completed.

5. Reply from Simon Tries: “While the evaluation of the process was considered by QAB
at its last meeting, the evaluation of the outcomes has not yet been completed. | also
do not currently have a timeframe for this as it has been reprioritised due to the
lockdown situation.” The chair will seek clarity on this again, in July.

6. The list has been shared and will be included in the next July PGRSC meeting agenda.



hqazi

Sticky Note

Kia ora Marcus
 
You may have caught the reference to this at AB. Rather than a PEP based report on outcomes, the decision was made that each HoS would produce a report based on their School’s outcomes and supported by the insights from their PEP’s. This report is due to Simon N/AB tomorrow. Hopefully we’ll know more soon!

Thanks
Simon





10.PGRSC DYNAMIC SPREADSHEET-MONTHLY RATIFICATION

The feedback from the members was received and is incorporated in the attached
spreadsheet, which identifies that all 90 credits or above research information on
student studying in Level 9 & 10 programmes is 100% accurate and current.
All APMs (or nominees) present at the meeting or in absentia, confirmed that the
record is accurate.
X
Dynamic Research
Proposal Tracker-Me

SECTION 3

ITEMS TO DISCUSS / APPROVE

11.POWER BI TRAINING

Assoc Prof Marcus Williams introduced Jeff Honey — Insights Business Partner, Te
Korowai Kahurangi, and Michelle Sun — Academic Quality Administrator, Te Korowai
Kahurangi, to the committee.

Jeff Honey and Michelle Sun joined the meeting from 2:30 pm to 3:30 pm for the
Power BI Training for the committee.

An important focus was given as to how to extract data for Postgraduate programmes
efficiently and about the research dashboard.

12.RECORDING THE GRADES OF 90 CREDITS AND ABOVE THESIS.

The grades for level 9 and 10 research thesis of 90 credits and above from 15t April
2019 to 31% March 2020 are presented for recording purposes.
MOTION: The committee approves that an accurate record of grades for level 9 and
10 research thesis of 90 credits and above from 1st April 2019 to 31st March 2020 is
presented for recording purposes.
MOVED: Assoc Prof Marcus Williams
SECONDED: Assoc Prof Liz Rainsbury

MOTION CARRIED

2020_Research Garde

.
PDF

PRSC June




hqazi

Sticky Note

Kia ora Simon
 
Thanks for attaching the memo, it gives me a sense of the wider context and there is plenty to keep us busy. I can report back to the PGRSC on this development, so that is also helpful.
 
Kia ora Trude, this has been a long journey for the PGRSC to get to this point with respect to re-enrolments. Needless to say as Chair I am motivated to assist you in any way I can toward a resolution.
 
To reiterate what I said to Simon when we discussed it, I know this is causing our students anxiety through confusion, it is causing considerable extra work for APMs and I do suspect it is a contributing factor in some non-completion cases.





13.MEMO FOR APPROVAL - AMENDMENT TO THE PRESENTATION AND
PUBLICATION OF STUDENT RESEARCH GUIDELINES

e Memo regarding the amendment to the ‘Presentation and Publication of Student
Research Guidelines’ is presented by Assoc Prof Marcus Williams for Approval.

e MOTION: The committee approves the amendment to the ‘Presentation and
Publication of Student Research Guidelines” as presented in the memo below subject
to the changes given below

Change i.a. to read as follows: “...four weeks after the next semester starts...”
Change i.b. to read as follows: “...in case of a macro event beyond the student’s
reasonable control, subject to...” and remove the wording in brackets.
MOVED: Dr James Prescott
SECONDED: Assoc Prof Helen Gremillion

MOTION CARRIED

> >
PDF PDF

Memo-Apprvl-Amen Template_additional
dment to Guidelines.p time_revised.pdf

ACTION: Hamza Qazi to amend the ‘Presentation and Publication of Student Research
Guidelines’ and work with Cynthia and TKK to upload it on the Moodle and TheNest.

14.MEMO FOR DISCUSSION-COHORT BASED DATA ON POWER BI

e The matter from the memo was discussed in the Power Bl training under agenda item
11. The cohort-based data on power Bl is being looked into by the TKK insight team.

>
PDF

Memo-Discuss-Coho
rt-based Bl data.pdf

15.MEMO FOR DISCUSSION-GRADUATE SUCCESS SURVEY AND THE CONCOMITANT
NARRATIVE

e The committee discussed that it is important to look into the Graduate Success Survey
guestions and make sure that the questions are correctly capturing the success of the
graduates relating to various disciplines.

e The working party was formed to look into the question and report to the committee
in the following meeting. The members of the working party are

1. Assoc Prof Leon Tan

2. Rebecca Wood
3. Saeideh Aminian
4.

Assoc Prof Helen Gremillion
PDF

Memo-Discuss-Grad
uate Success Survey.p






16. MEMO FOR APPROVAL-SUSPENSION OF CANDIDATURE OF DCOMP STUDENTS

Memo regarding ‘Suspension of candidature of DComp Students’ is presented by
Susan Bennett for Approval.
MOTION: The committee approves the suspension of candidature of DComp students
with student IDs 1105493 and 1434001 for semester 1 and 2, 2020.
MOVED: Assoc Prof Marcus Williams
SECONDED: Assoc Prof Iman Ardekani

MOTION CARRIED

Memo-Apprvl-Suspe DComp Suspension DComp
nsion of Candidature Appl - Denis Lavrov.pi SuspensionAppl_ Waj

PDF PDF PDF

17.SELF EVALUATION

Member comment: “I think we evaluate the role of the committee with its focus only
on programmes that offer 90 credits thesis. Is this sole focus appropriate for the future
and for the future development of the postgraduate programme.”

Many members agree with a positive response for all prompts and opted for
continuing with conducting the zoom meeting even after we are on campus.

The committee members shared their feedback on the self-evaluation of the
committee working as attached here.

A A

PIF PIF
feedback from feedback from
member 1.pdf member 2.pdf

SECTION 4

ETAHI KAUPAPA ANO | OTHER BUSINESS

18.GENERAL BUSINESS

Victor Grbic will share the Te Reo Maori assessment policy in the next meeting

19.DETAILS OF NEXT MEETING

Time: 2:00 PM —4:00 PM

Date: 2020-7-7

Location: Building 115 — Room 1030
Submissions by: COB, 2020-06-26

To: pgrsc@unitec.ac.nz




mailto:pgrsc@unitec.ac.nz



Schedule of Meeting Details

Date Time Venue

Tuesday,7™ Jul 2020 2:00 to 4:00 pm Building 115, Room 1030
Tuesday, 4" Aug 2020 2:00 to 4:00 pm Building 115, Room 1030
Tuesday, 1% Sep 2020 2:00 to 4:00 pm Building 115, Room 1030
Tuesday, 6" Oct 2020 2:00 to 4:00 pm Building 115, Room 1030
Tuesday, 3™ Nov 2020 2:00 to 4:00 pm Building 115, Room 1030
Tuesday, 1%t Dec 2020 2:00to 4:00 pm Building 110, Room 2020

20.TE KARAKIA WHAKAMUTUNGA | CLOSING KARAKIA
e The meeting finished with the Karakia

Ka wehe atu tatou We are departing

| raro i te rangimarie Peacefully

Te harikoa Joyfully

Me te manawanui And resolute

Haumi eé! Huiée! Taikie! We are united, progressing forward!

21.ACTION ITEM TABLE INCORPORATING NEW ACTION ITEMS FROM THIS MEETING

Action Responsibility Due Date
To table the memo for the next PGRSC meeting to discuss
1 | the process of allocating scholarships and the scholarship
evaluation mechanism.

To include the names of the list of successful applicant Assoc Prof Marcus | 26 /06/
names for various PG Scholarships for the last year. Williams 2020

To amend the ‘Presentation and Publication of Student
3 | Research Guidelines’ and work with Cynthia and TKK to | Hamza Qazi
upload it on the Moodle and TheNest.

Dr James Prescott 26/06/
and Susan Bennett | 2020

26/06/
2020

MEETING ENDED: 03:45 PM
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Associate

Principal
ID Nos. Degree name |Credits Thesis Title S:"::':iasor Associate Supervisor Supervisor2 /Go |Final Grade
& To Person
Doct f Dr Guill Dr Paul P. Dr Si
1140995 oc oroi 240 SVM Aggregation Modelling for spatio temporal Air pollution analysis r }" ermo r Paul Pang/Dr Simon Pass
Computing Ramirez Prado Dacey
Master of Establishing a basis for the implementation of a counselling service at the
. National University of Laos (NUOL): Results from questionnaires conducted
1443106 C:;Ttlii 120 with NUOL staff and students and interviews conducted with New Zealand DrAlexandra Hart |Arun Deo B-
tertiary student counsellor’s supervisors.
Master of
1444230 Applied %0 EXPERIENCES,SYMPTOMS AND MANAGEMENT RELATED TO CHRONIC Prof Hayo Dr Jo Mane c
PP X FATIGUE SYNDROME: A SMALL STUDY Reinders
Practice
Master of Exploring teachers’ perceptions on the use of digital devices and the digital
1448396 Applied %0 ploring S percep n ' % 1br Jo Mane Prof Hayo Reinders B-
. technologies curriculum content in diverse decile 1 schools
Practice
Persuasion via Gamification:
Master of Mobile Applications for Supporting Positive Behaviour for Learning (PBA4L)
1448635 Applied 90 PP PP g & Dr Nilufar Baghaei |Prof Hayo Reinders A-
X Pedagogy
Practice
Master of WHAKATIPU IWI NUI: GROWING GREAT PEOPLE. An evaluation of Mara Kai
1451446 Applied 90 and Service-Learning as a culturally responsive approach to teachinginan [DrJo Mane Prof Hayo Reinders A
Practice English-medium mainstream school in Aotearoa New Zealand.
Master of THE VALUE OF A SCHOOL BASE DIGITAL LEARINIG FRAMEWORK: DOES IT
1452322 Applied 90 OFFER THE SUPPORT AND GUIDANCE NEEDED FOR TEACHERS OF VARYING (Dr Jo Mane Prof Hayo Reinders B+
Practice DIGITAL CAPABILITIES?
Master of ENHANCING PROFESSIONAL LEARNING=IDENTIFYING OBSTACLES AND
1452966 Aoplied 2 SOLUTIONS TO THE SUCCESSFUL DEVELOPMENT OF PEDAGOGICAL SKILLS  |Prof Hayo Dr Jo Mane A
PP X FOR TEACHERS IN AN ONLINE DISTANCE SCHOOL Reinders
Practice
Master of
asAer ° Implementing digital technologies in one New Zealand school: Challenges  [Dr Lisa Maurice-
1454183 Applied 90 . n Dr Jo Mane A-
) and opportunities Takerei
Practice
Master of Experiences of a Learning Advisory Initiative: A Practitioner Research Project [Dr Lisa Maurice:
1454543 Applied %0 .t 8 Advisory : ) ) Dr Falanikno Tominiko B+
X in a South Auckland College Takerei
Practice
Master of
1459668 Applied %0 KEY COMPETENCIES LEADING TEACHING AND LEARNING - IMAGINING NEW Dr Jo Mane Prof Havo Reinders Bt
Pple POSSIBILITIES IN EDUCATION v
Practice
Master of
Multi-level | teaching in a New Zealand d hool. A
1471342 Applied 90 uiti-level fanguage teaching In a Rew Zealand secondary schoo Dr Jo Mane Prof Hayo Reinders B-
. practitioner research study
Practice
Master of
1475814 Applied A Study on Teacher Wellbeing in a New Zealand Primary School Dr Jo Mane Dr Lisa Maurice-Takerei C+
Practice
Master of
The land f teachi Iti- | in a New Zealand d
1475826 Applied 90 Sc:osln scape ot teaching multi-age classes in a Rew fealand Secondary p o Mane Prof Hayo Reinders A
Practice
Master of
1475944 Applied %0 EXPLORING PLAY FOR LEARNING IN A SOLE CHARGE SCHOOL THROUGH Prof Carol Cardno |Prof Hayo Reinders c
Pple ACTION RESEARCH v
Practice
Master of Factors that influence the efficacy of Professional Development in Digital Prof Hayo
1476049 Applied %0 : i s 8 oF Hay Dr Jo Mane A
X Technologies for New Zealand Primary School Teachers Reinders
Practice
Master of School-leaver work-readiness: the perspectives of students, educators and |Dr Lis Maurice
1481139 Applied 90 :  the persp ' X Stephanie Sheehan A
X employers in a rural New Zealand setting Takerei
Practice
Master of
1483095 Applied 90 Stories of resilience: supporting young women to thrive at secondary school [Dr Jo Mane Prof Hayo Reinders A
Practice
Master of How can knowledge building communities be developed in New Zealand
hools? Prof H
1491070 Applied %0 secondary schools rorHayo Dr Jo Mane B+
X Reinders
Practice
Master of . . - .
) Online communities of practice in the secondary music classroom: A tool for )
1491180 Applied 90 . . . Dr Jo Mane Prof Hayo Reinders A-
X increased collaboration and peer to peer learning?
Practice
Master of
Applied
1094754 Practice- 90 Chatbots and Customer Service Priti Ambani Hayley Sparks Pass
Technological
Futures
Master of
Applied
1486786 Practice- 90 The Ratpak Craig Hilton Priti Ambani Pass
Technological
Futures
Master of
Applied
1503190 Practice- 90 Unfolded Priti Ambani Hayley Sparks Pass
Technological
Futures
Master of
Applied
1511085 Practice- 90 Data Visualisation and Billing Services Priti Ambani Craig Hilton Pass
Technological
Futures
Master of
Applied
1512141 Practice- 90 EDT and Urban Maori participation in social policy development. Priti Ambani Sarah Hindle Pass

Technological
Futures








ID Nos.

Degree name

Credits

Thesis Title

Principal
Supervisor

Associate Supervisor

Associate
Supervisor2 /Go
To Person

Final Grade

1512927

Master of
Applied
Practice-
Technological
Futures

90

Koha

Sarah Hindle

Craig Hilton

Pass

1513493

Master of
Applied
Practice-
Technological
Futures

90

EDT for disputes resolution and shared assets

Priti Ambani

Craig Hilton

Pass

1470766

Master of
Architecture

240

MAKING TRANSITIONAL SPACE IN THE CONTEMPORARY CITY

Cesar Wagner

Matthew Bradbury

1509366

Master of
Architecture

240

APPLYING A LIFE CYCLE APPROACH IN DESIGNING FLEXIBLE HOUSING

Nikolay Popov

Peter McPherson

1142246

Master of
Architecture
(Prof)

120

THE PINNACLE -SCIENCE & INNOVATION CENTRE

Graeme
McConchie

Annabel Pretty

1368829

Master of
Architecture
(Prof)

120

EARTH . SKY . INFINITY
NEW ZEALAND’S EMERGING SPACE PROGRAM

Chris Murphy

Peter McPherson

David Chaplin

1385518

Master of
Architecture
(Prof)

120

HEALTHY BODY
HEALTHY MIND
A SPORTS FACILITY ON AUCKLANDS NORTH SHORE

Graeme
McConchie

John Pusateri

1398650

Master of
Architecture
(Prof)

120

CULTURED GENTIFICATION

Hamish Foote

Min Hall

1400983

Master of
Architecture
(Prof)

120

Albany as a future Node
Improving social wellbeing in a car-centric environment

Cesar Wagner

Lucia Melchiors

Cameron Moore

B-

1401833

Master of
Architecture
(Prof)

120

Social Living Project for Chinese Elderly People without Family Support

Kerry Francis

Prof Bin Su

A Distinction for
Architectural
Design

1404969

Master of
Architecture
(Prof)

120

Architectural strategies in the education of the sciences

Hugh Byrd

Peter McPherson

B+

1411506

Master of
Architecture
(Prof)

120

HAPPY CHAPPY HEALING HOUSE:How can the spaces and environments
within a children’s hospital be designed to create hope?

Annabel Pretty

Daniel irving

1415376

Master of
Architecture
(Prof)

120

Shaping Density :“How can high density form yield good urban places”

Hugh Byrd

Min Hall

Lucia Melchiors

1416280

Master of
Architecture
(Prof)

120

The Design Build Process: An Architectural student’s insights into the design
build process and the resulting learning outcomes.

Peter McPherson

Yusef Patel

Yusef Patel

1416453

Master of
Architecture
(Prof)

120

Retreat to Normality
Architectural Respite for the Autistic World

Rau Hoskins

Annabel Pretty

David Chaplin

1417124

Master of
Architecture
(Prof)

120

Not A Monastery : Transposing and interpreting the ancient typology

Assoc Prof
Christoph Schnoor

Graeme McConchie

A Distinction

1417630

Master of
Architecture
(Prof)

120

Finding the Romance :Kite Museum

Renata Jadresin-
Milic

Prof Bin Su

1420638

Master of
Architecture
(Prof)

120

A Better Way to Live Community and Collaboration

Cesar Wagner

Min Hall

Cameron Moore

1420876

Master of
Architecture
(Prof)

120

Redefining the prison: Transitioning back to society

Krystina Kaza

David Turner

1427272

Master of
Architecture
(Prof)

120

- From Village to “Village”

Hugh Byrd

Hamish Foote

1429722

Master of
Architecture
(Prof)

120

Architecture of Perception COMMUNICATING MEANING THROUGH
PHENOMENOLOGICAL AND MULTISENSORY-DRIVEN DESIGN

Christoph Schnoor

Annabel Pretty

Magda Garbarczyk

A+ Distinction
for Architectural
Design

1429864

Master of
Architecture
(Prof)

120

INTO THE ICE: Exploring an Architectural Identity in Antarcia

Jeanette Budgett

Sue Wake

C

1429875

Master of
Architecture
(Prof)

120

Shedding Light on the out of Sight....the design for a sustainable community
that investigates the physical environment impacts of the average New
Zeland household.

Min Hall

Hamish Foote

A+ Distinction

1430133

Master of
Architecture
(Prof)

120

Spaces we Hear :Closing the gap between Architecture and the Soundscape

Christoph Schnoor

Jeanette Budgett

1430251

Master of
Architecture
(Prof)

120

Democratized Living: An examination of how digital tools in the use of a
transitional shelter can affect building methods

Chris Murphy

Peter McPherson

1432588

Master of
Architecture
(Prof)

120

Pavilions and Parameters

Peter McPherson

Yusef Patel

Yusef Patel

1432651

Master of
Architecture
(Prof)

120

Passive Climate Control for High-Density Buildings in Doha : Using passive
design methods in reference to the cultural identity of Doha in a high-
density mixed-use and residential devleopment

Matthew
Bradbury

Prof Bin Su

Lester Mismash

1433598

Master of
Architecture
(Prof)

120

GOOD LUCK, HAVE FUN

Kerry Francis

Ainsley O'Connell

Ainsley O'Connell

1434844

Master of
Architecture

(Prof)

120

Lifting the Game

David Turner

Chris Murphy

Lucia Melchiors








Associate

Principal
ID Nos. Degree name |Credits Thesis Title Su e:lisor Associate Supervisor Supervisor2 /Go |Final Grade
& To Person
Master of
1435907 Architecture 120 Fortifying Women Annabel Pretty John Pusateri B
(Prof)
Master of The regeneration of public building space in
1451305 Architecture 120 an urbanised centre - The future planning of Jinan Railway Station and its Prof Bin Su Min Hall Lester Mismash  |A-
(Prof) surrounding space
Master of What if there is another chance )
. . R . 5 . Renata Jadresin- . .
1459055 Architecture 120 (to establish a balanced architectural relation between a heritage building Milic Julian Rennie C+
(Prof) and a new construction)?
Master of ARCHITECTURE: A MACHINE FOR HEALING
1467388 Architecture 120 A study into the use of architecture as an active tool in the rehabilitation of |Chris Murphy John Pusateri Hamish Foote C
(Prof) the human gait cycle.
Master of
) Mass customisation in Mass housing : How to Design a high-rise apartment L
1477044 Architecture 120 L Cesar Wagner Daniel irving B
through mass customization?
(Prof)
Master of
C ting Water to Architect Matth:
1481460 Architecture  [120 onnecting Water 1o Architecture ! atthew Kerry Francis B
(Prof) Encouraging the interaction between people and surroundings Bradbury
Master of ) .
R BREAKING DOWN THE BARRIER: Collaborating and Educating farmers for .
1482372 Architecture 120 . L . X Krystina Kaza Matthew Bradbury B
Protecting and Cultivating Farm Land in India
(Prof)
Master of
The Panmure Project: A programme for integrated co-working space within
1485158 Architecture  [120 : re Frol prog g € 5P Jeanette Budgett |Hugh Byrd David Turner B-
social housing
(Prof)
Mast‘er of DEAD RECKONING Ass?c Prof ) .
1349530 Architecture 120 . . ) ) Christopher Annabel Pretty David Chaplin B+
R Curating the currents of Oceania on a journey towrds rediscovery
(Professional) Schnoor
Master of Graeme Graeme
1340757 Architecture 120 Limbo Acknowledging value . Julian Rennie . A
) McConchie McConchie
Professional
Master of The Kahoa Village
1383129 Architecture 120 How can architects and architecture respond to New Zealand’s most Chris Murphy Dr Hugh Byrd Chris Murphy B+
Professional pressing issue: Homelessness?
Master of
1401133 Architecture 120 BENEATH THE SURFACE Chris Murphy Yusef Patel Yusef Patel B-
Professional
Master of
1411734 Architecture 120 INTERGENERATIONAL HEALING: Redefining the Healthcare Environment Hamish Foote Renata Jadresin Milic Hamish Foote B+
Professional
Master of
1415838 Architecture 120 SPRITUAL REAWAKENING - The Sacred Revival of Water Krystina Kaza Prof Bin Su Krystina Kaza C
Professional
Master of
1429865 Architecture 120 Highly Nurtured ; Child development in a high-rise typology Hamish Foote Annabel Pretty David Chaplin A
Professional
Master of
1432284 Architecture 120 TOWARDS A BREATHABLE SKYSCRAPER CITY Bin Su Kerry Francis Prof Bin Su A-
Professional
Master of
1432435 Ari;i:ergure 120 The Merging City: creating a socially connected urban development Matthew Daniel irvin Matthew B
. ging City: 8 Y P : Bradbury s Bradbury
Professional
Master of
1436785 Architecture 120 A MINDFUL COLLABORATION: A Timber Design-Build Yusef Patel Chris Murphy Yusef Patel C+
Professional
Master of
Designing Communities : An Archietctural approach to Intentional
1501659 Architecture 120 8 g R PP Chris Murphy Lucia Melchiors Chris Murphy C
X Community Housing
Professional
Master of . 5 . . A . ” "
1440295 Business 90 Brand identity and brand image of tourism destinations in Lao PDR Prof Pieter Nel Kenneth Newlands C+
1478349 Mas.ter of 90 An explloration of staff retention strategies implemented by the banking Alan Lockyer Maryam Mirzaei A
Business sector in Laos to retain talented employees
Master of Practices of diversity management
1478353 Business 90 in international non-governmental Dr Sean Quifors ~ [Malama Saifoiloi B
organisations in Laos
1478357 Mas;ter of %0 An irwestigatioln into what are the imFortanF motivation fa\?tors that help to Alan Lockyer Maryam Mirzaei c+
Business retain Generation Y and Z employees in a mining company in Laos
1478358 Mas;ter of %0 The Influence c?f leadership on Organlzatlonél ClFlzenshlp Behaviour in Lao- Glenn Simmons Malama Safoiloi B+
Business based International Non-Government Organisations
Master of Dr Veronica
1396701 X 120 Evaluating Spammer Detection Systems for Twitter . Dr Sira Yongachareon Dr Mahsa C-
Computing Liesaputra
1396908 Master ?f 120 Detecting Sybil Attack in Mobile Wireless Sensor Networks Using Observer |Bahman Dr Xiaosong Li B+
Computing Nodes Sarrafpour
1467178 Master ?f 120 A crypto-esonomy based distributed & asynchronous Hashgraphy algorithm |[Dr Bahman Br Iman Ardekani c
Computing for a Tracking system Sarrafpour
Master of , . , Dr Hamid . )
1487947 K 120 Modelling Wear Patterns on Footwear Outsoles ) Dr Nilufar Baghaei A-
Computing Sharifzadeh
1412336
Master of 120 An Edge-Based Steganography Algorithm for Hiding Text into Images Bahman Dr Xiaosong Li B+
Computing g ganography Alg s 8 Sarrafpour s
Master of A LIFE BETWEEN US
1234999 Creative 120 Exploring Embodied and Relational Aspects of a Post-Heroic Approach to Dr Leon Tan Dr Suze Wilson A
Practice Leading and Following through Dance
Master of
1389798 Creative 180 URBANIZE Richard Fahey Emma Smith A+
Practice
Master of
1428290 Creative 180 ERYSICHTHON Emma Smith Richard Fahey A
Practice
Master of
1497833 Creative 120 2017-18 A Year in the Life of an International Student from Beijing Dr Leon Tan William Bardebas B+

Practice








Associate

Principal
ID Nos. Degree name |Credits Thesis Title Su e:lisor Associate Supervisor Supervisor2 /Go |Final Grade
& To Person
Master of . . - T
1301816 Design 240 Looking through the Eyes of Others Pedro lligenfritz  |William Bardebas A- Distinction
Master of REGULATORY AND PRACTICE ISSUES RELATED TO THE ACQUISITION OF
118532 as elio 90 a Prof Carol Cardno [Dr Josephine Howse B+
Education PRACTICAL OSTEOPATHIC SKILLS FOR PAEDIATRIC CARE
E-PICTURE BOOKS:
Master of Thi i f New Zeal |
1360830 as er'o 120 ,e perspectives of New zea anfj pare’nts and eary Maureen Perkins |Prof Carol Cardno A-
Education childhood teachers on young children’s use of e-picture books as an
emergent literacy tool
Master of
1471808 Educatiorjal 50 An Industry Training Orlganisation perspectfve of st.ratelgic planning fot Prof Carol Cardno |Stephanie Sheehan B
Leadership & future workplace learning and assessment innovation in New Zealand
Mangement
Master of
Educational EXPLORING THE CLARITY OF THE HEAD OF DEPARTMENT ROLE IN A TIMOR-
1485641 90 Prof Carol Card DrJ hine H B+
Leadership and LESTE HIGHER EDUCATION INSTITUTION rortaroitardno 10 ‘osephine Howse
Managerment
Master of
E ional Explori i ithin th ice of leading ‘Teachi Inquiry’ i
1486708 ducatlor?a % xploring tensions within the practltfe o »eafilng eaching as Inquiry’ ina Joanne Robson Prof Carol Cardno A-
Leadership and New Zealand secondary school and its Kahui Ako
Managerment
e e Py ATt
1478354 International 90 q ¥ P M ) . L Evangelia Dr Philip Cass A
L A case study of BEQUAL NGO Consortium project in Xaybouathong district, .
Communication N Papoutsaki
Khammouane province
THE POTENTIAL FOR PHOTOGRAPHY IN EXLORING
THE IMPACT OF CLIMATE CHANGE ON THE LIVES OF MEKONG DELTA
Master of PEOPLE - Assoc Prof
. . . . . Assoc Prof Marcus
1482612 International 90 A Visual Ethnography Methodology Approach to Documenting Climate Evangelia Williams A-
Communication Change Papoutsaki
in Ben Tre Province, Mekong Delta, Vietnam
Master of
1407415 Landscape 240 Living Roofs + Living Urbanism Hamish Foote Matthew Bradbury C-
Architecture
Master of Matthew
1464947 Landscape 240 A Commemorative Landscape in the Christchurch Red Zone Bradbur Nikolay Popov B+ Merit
Architecture Y
Master of Onehunga New Waterfront — Reconnecting Onehunga Suburb to their
1469600 Landscape 240 8 g & Cesar Wagner Julian Rennie B-
i Foreshore
Architecture
Master of Assoc Prof
1475191 Landscape 240 The New Urban Catchment - Cleaning Up Cox's Creek Matthew Xinxin Wang B-
Architecture Bradbury
Master of
1481642 Landscape 240 SOUND LANDSCAPES — The Past, Present and the Possible Hamish Foote Matthew Bradbury A Distinction
Architecture
Master of )
) Prof Michael L
1481915 Landscape 240 From the external — landscape transformation Austin Matthew Bradbury A- Distinction
Architecture
Master of -
The use of green roofs and living walls to regenerate the Urban eco-system |Matthew .
1482335 Landscape 240 N . Nick Robson C+
X and revitalize the public realm Bradbury
Architecture
Master of
. . |Assoc Prof Matthew
1482808 Landscape 240 OPEN SPACES IN THE DEVELOPING CITY Prof Mike Austin Bradbur C-
Architecture v
Master of Assoc Prof
1484629 Landscape 240 The Sponge City in New Zealand Matthew Xinxin Wang C+
Architecture Bradbury
Master of The Effect of Embodied Historical Trauma on Musculoskeletal Pain in a X . .
1005695 90 _ Dr Elizabeth Niven [Dr Josie Keelan A+
Osteopathy Group of Urban Maori Adults
1131490 Master of %0 Osteopathy and Patients who have Experienced Sexual Violence: Or Alexandra Hart |Dr Julia Hollis At
Osteopathy Management, Treatment and Self-Care
1366332 Master of %0 The_ipﬂl:lence of ‘American’ and ‘Russian’ kettlebell swings on glenohumeral Rob Moran Dr Megan McEwen c
Osteopathy positioning
1399411 Master of %0 A Pilot study using uItrast_Jund imag_ing to compare differences in fascial Rob Moran D Christopher McGrath A
Osteopathy thickness between chronic neck pain and control groups
Master of
1399775 Osteopathy 90 Investigating interpretation of ACC claims in an osteopathy teaching clinic  [Rob Moran Jesse Mason B-
Master of Reliability of Breath Hold Time as a Clinical Measure of Dysfunctional Dr catherine Bacon
1404157 90 R Rob Moran o B+
Osteopathy Breathing (until mid 2017)
1413501 Master of %0 The _developme.nt of a palpation—_based clinical assessment of breathing Rob Moran Dr Catherine Bacon B+
Osteopathy motion: A Nominal Group Technique approach
1414088 Master of %0 !ntrajrater reliability of measuring di.a_phragm thickness utilizing ultrasound Rob Moran Dr C.atherine Bacon B
Osteopathy imaging by a non-sonographer practitioner (resigned)
1414214 Master of %0 Is ma_nual_therapy an effet.:tive i.ntervention for the symptoms of Prof Duncan Reid |Jesse Mason A
Osteopathy constipation? A systematic review
Master of Exploring the lived experience of Osteopathy students making the transition
1417282 Osteopath 90 from working in student clinic (8 hours per week) to working full time (40 Dr John Waugh Dr Julia Hollis C-
pathy hours per week) during the summer holiday break
Dr Megan McEwen
Master of The relationship between thoracic spine mobility and shoulder problems in X & .
1417535 90 ) . Rob Moran (previously Dr Catherine C+
Osteopathy a sample of surfers: A cross-sectional design .
Bacon in 2017)
Master of The relationship between health literacy and health outcome sin Australian,
1420978 Osteopath 90 Canadian and New Zealand adults: a scoping review of interventions within [Dr Dianne Roy Dr John Waugh B+
pathy the literature
What is Ki bout E: i , P tions, and | t: X
Master of a ,|45 nowna ou. Xperiences, Ferceptions, arj mpac‘s on . Assoc Prof Dianne |Sue Palfreyman/Dr
1425363 90 Practitioners and Patients due to Sex and Gender in the Chiropractic, - B
Osteopathy ) ) ) ) Roy Helen Gremillion
Osteopathy and Physiotherapy Professions: A Scoping Review.
To what extent does the information published on osteopaths’ websites . .
Master of . . . Tim Friedlander
1426576 90 allow a reader to understand osteopathic healthcare? A website quality Jesse Mason Megan McEwen . C+
Osteopathy (Adviser)

evaluation








Associate

Principal
ID Nos. Degree name |Credits Thesis Title S:"::':iasor Associate Supervisor Supervisor2 /Go |Final Grade
& To Person
Al dra Hart Julia Pelle (f
Master of Dancers' Experience of Osteopathy and their Attitudes Towards Dance exandra Har ulia Pelle (from
1431586 90 L (from February February 2019: Rob A
Osteopathy Injuries .
2019: Sylvia Hach) |Moran)
1431806 Master of %0 Long-Term (?utcomes After Pr'imary Anterior' Cruciate Figam'ent Dr Catherine Johan Smalberger Bt
Osteopathy Reconstruction when Comparing Three Surgical Techniques Bacon
1432017 Master of 90 The affocliations between ?ain, sleep, health-rglétefi quality of life, and Dr Shamim Shaikh |Dr Sylvia Hach ¢
Osteopathy disability in people presenting to healthcare clinics in New Zealand
1432302 Master of 90 Ostel?paths Attitudes, Knowledge and Practice Approaches Regarding Dr Shamim Shaikh |Dr Sylvia Hach B
Osteopathy Obesity
Dr Alexandra Hart .
1432596 Master of %0 AN INVESTIGATION INTO THE MANAGEMENT AND TREATMENT (S Hach from Feb Dr Jullia Pelle (Rob B
Osteopathy EXPERIENCES OF FIVE PEOPLE WITH GENERALISED JOINT HYPERMOBILITY 2019) Moran from July 2019)
1432657 Master of %0 To what extent do l?lgw Zealand oste?pathic stuéents meet the national Jesse Mason Dr Megan McEwen B-
Osteopathy requirements for clinical record keeping: An audit.
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To Postgraduate Research and From Marcus Williams- Chair
Scholarships Committee-PGRSC PGRSC
Title Amendment to the Presentation Date 2020/05/20

and Publication of Student
Research Guidelines

Recommendation/s
That the PGRSC approves

i) The inclusion of the following clauses in the Presentation and Publication of Student

Research Guidelines under the heading of ‘Submission of Thesis/Research Project’;

a. Students must be enrolled when handing in their thesis for examination.
However, Masters and Doctoral students who have completed the required
credits for their degree may be given four weeks after semester starts to
hand in their thesis without having to enrol or pay additional fees, subject
to approval of the leader of the programme;

b. An additional four weeks can be granted for submission/ examination in case
of a force majeure event, subject to approval by the PGRSC (or delegated
authority) (‘Force Majeure Event' means any flood, storm, pandemic or
other natural disaster, beyond the students reasonable control).

i) Form to be used by the student for an additional four weeks for submission/
examination in case of a force majeure event is included for this approval.

Purpose
In use for some time, this process is not recorded in any document.

Background

At present students are given four weeks after semester starts to hand in their thesis
without having to enroll and pay fees. Although in use for some time, this process is not
recorded in any document. It is recommended that this clause be included in the
Presentation and Publication of Student Research Guidelines as Clause 2. and titled
Submission of Thesis.

It is also being recommended that an additional four weeks can be granted at the
discretion of the PGRSC, on request by the leader of the relevant programme for
submission/examination in case of a force majeure event (‘Force Majeure Event' means
any flood, storm, pandemic or other natural disaster, beyond the students reasonable
control)







JUnitec

Next Steps

Amend the Presentation and Publication of Student Research Guidelines and update the
new version to the nest and to the Moodle.

Attachments

)] Form to be used by the student for an additional four weeks for submission/
examination in case of a force majeure event

Contributors / Co-Authors

i) Cynthia Almeida-Postgraduate Academic Administrator
i) Marcus Williams-Director, Research and Enterprise

People Consulted

i) Hamza Qazi-Administrator Academic Quality







			It is also being recommended that an additional four weeks can be granted at the discretion of the PGRSC, on request by the leader of the relevant programme for submission/examination in case of a force majeure event (‘Force Majeure Event' means any f...


			Next Steps
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a. Institute of Technology

TE WHARE WANANGA 0 WAIRAKA

EXTENSION* OF ADDITIONAL FOUR WEEKS FOR
EXAMINATION/SUBMISSION OF THESIS/RESEARCH PROJECT

*This extension is not an ‘extension of candidature’ but approval of additional time to
examine/submit thesis for examination - additional four weeks to be granted in case of a force
majeure event (‘Force Majeure Event' means any flood, storm, pandemic or other natural disaster,
beyond the students reasonable control)

Programme:

Credits:

Student Name:

Student Number:

Principal Supervisor:

Associate Supervisor:

Reason for requiring an extension of time for examination/submission of thesis

Name:
Signed:
Academic Programme Manager/ Discipline Leader/ Programme Coordinator

Date:

Postgraduate Research and Scholarships Committee Approval(or
delegated authority):
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To Postgraduate Research and From Marcus Williams — Chair
Scholarship Committee — PGRSC PGRSC
Title Cohort-based Bl data Date 2020/05/ 11

Recommendation/s

That the PGRSC discuss and provide further feedback on better ways of data reporting
which is more useful for the postgraduate programme.

Background

Marcus Williams had a meeting with Leon Tan on 11t May 2020. One of the action items
from that meeting was to ask TTK whether if it is possible to provide cohort-based data
- i.e — students grouped into those that started at the same time, on the same semester
for example, rather than just in a given year?

Feedback from Simon Tries — Manager TKK is given below;

“Not presently. While some EPI data is cohort-based (i.e, QCR and 1st-year retention)
others are based on course end dates. We are looking into different options around this
and are happy to consider ideas. The work itself will be prioritised alongside other work.”

Next Steps
Provide feedback to TKK-Insight.

Contributors / Co-Authors

1. Marcus Willaims-Chair PGRSC
2. Hamza Qazi-Secretory PGRSC

People Consulted
1. Simon Tries-Manager TKK







			Recommendation/s


			That the PGRSC discuss and provide further feedback on better ways of data reporting which is more useful for the postgraduate programme.


			Background


			Next Steps
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To Postgraduate Research and From Marcus Williams — Chair
Scholarship Committee — PGRSC PGRSC
Title Graduate Success Survey and the  Date 2020/05/ 11

concomitant narrative

Recommendation/s

That the PGRSC discuss and provide further feedback regarding the questions that are
asked in the Graduate Success Survey and the concomitant narrative.

Background

Marcus Williams had a meeting with Leon Tan on 11% May 2020. One of the action items
from that meeting was to ask TTK whether the PGRSC can have input into the questions
that are asked in the Graduate Success Survey and the concomitant narrative

Feedback from Simon Tries — Manager TKK is given below;

“Provide draft questions to tkkinsights@unitec.ac.nz. I am aware of a couple others who
also are interested in this so we're happy to take the feedback and gain a sense of
people’s views. The next survey goes out in October so any changes will heed to be
agreed by September.”

Next Steps

Provide feedback to TKK-Insight.

Contributors / Co-Authors

1. Marcus Willaims-Chair PGRSC
2. Hamza Qazi-Secretory PGRSC

People Consulted
1. Simon Tries-Manager TKK







			Recommendation/s


			That the PGRSC discuss and provide further feedback regarding the questions that are asked in the Graduate Success Survey and the concomitant narrative.


			Background


			Marcus Williams had a meeting with Leon Tan on 11th May 2020. One of the action items from that meeting was to ask TTK whether the PGRSC can have input into the questions that are asked in the Graduate Success Survey and the concomitant narrative


			Next Steps
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APPLICATION FOR
SUSPENSION/EXTENSION/WITHDRAWAL

This form has to be used by Postgraduate students who wish to suspend their enrolment or
seek an extension of enrolment or withdraw from a programme. Students are normally
required to be enrolled continuously throughout their studies.

Please note that there are restrictions around the length of time taken to complete a
qualification that affect eligibility for honours or ability to graduate.

Date received:

(For office use Date approved:
only)

Period of approval:

Withdrawal [ Period:
1 year

Extension  []
Suspension [X
Applicant: Denis Lavrov
Unitec Student ID No. 1434001
Degree: Doctor of Computing
Address:

1 Arawa Street, New Lynn, Auckland 0600
Reason:

My job at Unitec requires greater degree of commitment from me,
and I'm unable to dedicate enough time to the doctoral study.

Applicant’s W Date: [ 28/04/20
Signature

ATTACHMENTS: Checklist evidence to support application
[ ] Letter from employer or equivalent
|:| Letter from doctor or equivalent

Please send to: Programme Academic Manager
Unitec Institute of Technology, Private Bag 92025, Auckland





Denis Lavrov


 1 year
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Unitec

APPLICATION FOR
SUSPENSION/EXTENSION/WITHDRAWAL

This form has to be used by Postgraduate students who wish to suspend their enrolment or
seek an extension of enrolment or withdraw from a programme. Students are normally
required to be enrolled continuously throughout their studies.

Please note that there are restrictions around the length of time taken to complete a
qualification that affect eligibility for honours or ability to graduate.

Date received:

(For office use Date approved:
only)

Period of approval:

Withdrawal [ Period: 1 year (maximum)

Extension ]

Suspension  [X

Applicant:
Wajira Dassanayake

Unitec Student ID No. 1105493

Degree: DCOMP

Address: 10, Navan Place, Dannemora, 2016

Reason: I would like to apply for a suspension of a maximum period of 1 year.

Issue:

Being a senior lecturer at Applied Business School, Unitec,
COVID19 pandemic has adversely impacted on my DCOMP study
progress for S1 2020.

Reason for the suspension:

I have been putting a significant time on developing the online
resources for my teaching (supplementary pre-recorded videos and
other online support resources) at the expense of my DCOMP
studies in semester 1 2020.

Applicant’s Date: 25/05/2020

Signature aﬂ.;a‘,l..—

ATTACHMENTS: Checklist evidence to support application
|:| Letter from employer or equivalent
|:| Letter from doctor or equivalent

Please send to: Programme Academic Manager
Unitec Institute of Technology, Private Bag 92025, Auckland
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To Postgraduate Research and From Susan Bennett-APM DComp
Scholarships Committee-PGRSC Prorgamme
Title Suspension of DComp Student Date 2020/05/28

Recommendation/s

That the PGRSC approves the suspension of candidature for semester 1 and 2 of 2020
for the following two Doctor of Computing students that have been endorsed by the
relevant PAQC committee.

1. Student 1105493 Wajira Dassanayake
2. Student 1434001 Denis Lavrov

Background

The following Motion ws endorsed by the Chair of the Computing & Information
Technology PAQC Gerard Lovell on 26 May 2020 and the PAQC will note it at its next
meeting on June 4, 2020

MOTION:

That the PAQC endorses that following Doctor of Computing (DComp) students are
granted suspension of candidature in Semesters 1 & 2 2020 and forwards this to the
Postgraduate Research and Scholarships Committee for approval

Student 1105493 Wajira Dassanayake
Student 1434001 Denis Lavrov

The suspension of candidature is put forward for approval to the PGRSC.

Next Steps

Process the suspension of candidature for the studnet students after approval.

Attachments

i) Suspension form for Student 1105493 Wajira Dassanayake
i) Suspension form for Student 1434001 Denis Lavrov







			The suspension of candidature is put forward for approval to the PGRSC.


			Next Steps







TE KOMITI WHAKAHAERE A NGA PIA | UNITEC POSTGRADUATE

RESEARCH AND SCHOLARSHIPS COMMITTEE (PGRSC)

Self-Assessment

Purpose:
NZQA requires the Committees of Unitec’s Academic Board to provide evidence of self-assessment.
And hence all Academic Board sub-committee needs to practice their self-evaluation assessment

Self-Assessment Provocations

Please provide feedback as to how can we improve the skype meeting experience if in
future we do need to use this method again.

Do meeting frequencies permit coverage of the terms and references? Yes

Do meetings start and finish on time? Yes

Are the agenda and papers circulated with time for pre reading? No, | perfer to

recieve the agenda and papers one week before. A two-day timeline is very short and
it doesn't give me enough time to go through the agenda and papers analytically.
Do agenda items align with the committees’ terms and reference? Yes

Is the committee’s time balanced across terms and references proportionally? No

If not is this a problem? No, some issues are required more disussion.

Are issues under discussion well-handled and resolved? Yes, issues are well-handeled,
but, of course, not all of them are resolved.

Are minutes produced promptly with clear actions? Yes

Is the chair’s performance adequate to run the committee effectively? Yes

Are the perspectives of committee members respected and heard? Yes

Are actions completed and accounted for? Yes

Does the committee oversee and ensure compliance within its mandate? Yes

Does the committee show foresight and proactively engage in continuous improvement?

| have no comment on this as I'm still new.

Does the committee review and improve the relevant policies, guidelines and regulations?
| have no comment on this as I'm still new.















TE KOMITI WHAKAHAERE A NGA PIA | UNITEC POSTGRADUATE
RESEARCH AND SCHOLARSHIPS COMMITTEE (PGRSC)

Self-Assessment

Purpose:

NZQA requires the Committees of Unitec’s Academic Board to provide evidence of self-assessment.
And hence all Academic Board sub-committee needs to practice their self-evaluation assessment

Self-Assessment Provocations
e Please provide feedback as to how can we improve the skype meeting experience if in
future we do need to use this method again. I would prefer continuing with Zoom
meetings as our core business seems to be effectively achieved and, as expressed by some
others, it is more likely they will attend, or arrive on time.

e Do meeting frequencies permit coverage of the terms and references?

e Do meetings start and finish on time?

e Arethe agenda and papers circulated with time for pre reading?

e Do agenda items align with the committees’ terms and reference?

e s the committee’s time balanced across terms and references proportionally?

e [f not is this a problem?

e Areissues under discussion well-handled and resolved?

e Are minutes produced promptly with clear actions?

e Isthe chair’s performance adequate to run the committee effectively? I think Marcus'
style adapts well in the online mode. He keeps people on track and ensures we hear from a
range of members, if necessary

e Are the perspectives of committee members respected and heard?

e Are actions completed and accounted for?

e Does the committee oversee and ensure compliance within its mandate?

e Does the committee show foresight and proactively engage in continuous improvement?

e Does the committee review and improve the relevant policies, guidelines and
regulations?


















Work Plan - (2020)

Month Ite Source / Nature| Input/s Output Presentation. Author Submission. | Presentation | Completion Notes / Purpose
- - Frequency |— Due Due Date
EACH Ratification PGRSC Dynamic PGRSQ Recorded in Agenda} Paper . pates 2
Dynamic APM . Monthly APM submission | Meeting dates | minutes are
MEETING Spreadsheet E-Library .
Spreadsheet deadline dates posted
0= LU= I e T e I [ e I (e I
February | - | =m0 s e | e | eeeeeee | e | e
March | = - | emmmmemm | e | mmmmeeem | mmemeees | emeeeeen | e ) emeeeeee | e | e
L e e T e e e et e e e e
N A e e e B e Bt T e e A D
Review 2019 PEP evaluations
. i T parthularl)_/ when_—:' 2019 PEP Agenda Paper
issues are systemic or institution . . 26th June
. e related to PG APM TBD Yearly submission | Meeting dates
wide and therefore difficult to be . 2020
o ; Programmes deadline dates
resolved within a single
programme
To retrieve and analyse the
feedback from the last EER on Agenda Paper 26th June
postgraduate Level 9&10, 2018 EER report| Chair EER 2020 One off Chair submission | Meeting dates
June > . . 2020
summarise the actions taken and deadline dates
their effectiveness
Review of KEQs (Key Evaluative
Qllézzttl:(;rt]iz)nirrlcclii-clz-aEtlcfrgea:ﬂzry Self evaluation Agenda Paper 26th June
. ’ Chair EER 2020 One off Chair submission | Meeting dates
provide a summary of the task feedback deadline dates 2020
that PGRSC does, aligned to
those KEQs and TEls.
Update the data on success and
retention of Level 9 and above Self evaluation Agenda Paper 24th Jul
programmes working with TKK- Chair | TKK-Insight One off Chair submission | Meeting dates y
. . feedback . 2020
Insight to improve accurate data deadline dates
July acquisition and visualization
Design a process for reviewing
the allocation of postgraduate | Self evaluation SUEET Tdapapa S Agende} Pf”‘per . 24th July
: . and One off and submission | Meeting dates
scholarships and their feedback Rangahau . 2020
! James James | deadline dates
effectiveness
. . __ Agenda Paper
REE IS [ERIEEEs € aIIocr_;\tlng PG Schoalrships| Chair VEERERE Yearly Chair submission | Meeting dates 21st August
of postgraduate scholarships Rangahau . 2020
deadline dates
August
. . . __ Agenda Paper
Review Professional Self evaluation . Taapapa . . . 21st August
. Chair Yearly Chair submission | Meeting dates
development of supervisors feedback Rangahau . 2020
deadline dates
Audit to verify whether the
research proposal submission Self evaluation Taspana Agenda Paper 25thh
September | form and supervisor/student Chair pap One off Chair submission | Meeting dates | September
. feedback Rangahau .
contract are used, duly signed deadline dates 2020
and recorded in the H: drive
Assessm'ent 0 |mpac.t a7 COVIR, Self evaluation . Thapapa . Agende} nger : 23rd October
19 and implementation of any Chair One off Chair submission | Meeting dates
: feedback Rangahau . 2020
learnings deadline dates
Resolve the mapping of
October |, Postoraduate programme
administration in conjunction with TKK
2 et journey, I 72 Self evaluation PTG Operations, : Age”d‘?‘ Eaper . 23rd October
purpose of agreeing where group of One off Chair submission | Meeting dates
o Do feedback Student . 2020
specific responsibilities lie PGRSC deadline dates
Success
across Level 9 Programmes,
TKK, Enroliments and Student
Success
. . . Agenda Paper 20th
November REVE e effecuvenegs e SIS LD Members [ PGRSC Yearly Chair submission | Meeting dates| November
postgraduate scholarships feedback .
deadline dates 2020

December
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Maori Specific Scholarships - 2020
Selection Decisions

Title Final Selection decisions
Provided by: Toni Vaughan - Director Maori Success
To: Te ROpu Mataara
For: INFORMATION
Overview

The purpose of this memo is to confirm the 2020 Maori Post-Graduate and Nga Pou Scholarship
recipients.

Post-graduate scholarships

The Post-Graduate scholarships funding was provided by the Research and Postgraduate Centre, with
a series of meetings being held with Marcus Williams — Director Research & Enterprise to decide upon
the number to be offered and the amount to be offered. A final decision was made to provide eight
scholarships with a value of $5,000.00 each. This was deemed as a fair amount | respect of the level
of study and the fees associated with postgraduate study.

In December 2019, an email was sent to all eligible students, including students who were eligible to
engage in post-graduate study in 2020. 36 students received the email, with further cross-checking
with members of the Postgraduate Research & Scholarships Committee to ensure all eligible students
had received the email. All supervisors were satisfied that all eligible students received sufficient
notification:

Due to slow enrolment numbers in 2020 and as requested by Programme Leaders submission dates
were extended by 3-4 weeks to 28 February 2020.

Decisions

Postgraduate Scholarships

Panel members: Toni Rewiri (chair), Victor Grbic (Kaihautl & member of PGRSC), Lynda Toki & Darlene
Cameron (Maori Learning Advisor).

No. of scholarships available: 8





Value of scholarships: $5,000

No of applications received: 11

Successful Applicants

Te Aupouri

LUJ Unitec

Master of Architecture (Professional)

Ngati Tiwharetoa

Master of Creative Practice

W} N| =

Ngati Whatua, Te Rarawa,
Te Uri o Hau

Master of Architecture (Professional)

Te Rarawa

Doctorate of Computing

Nga Puhi, Te Rarawa

Master of Architecture (Professional)

Te Rarawa, Ngati Porou

Master of Osteopathy

Ngati
Taranaki

Rangiwewehi,

Master of Architecture (Professional)

N oo o) B

Ngati Plkenga ki Waiau

Master of Applied Practice — Social
Practice

For applicants who were not successful the panel acknowledge their intended research was very
important and relevant for Maori. But in this instance care was not taken to submit an application that
met all requirements such as providing a summary of their research using a minimum of 250 words,
one applicant provided only the title of the research with others providing around 120 - 150 words. At
a Masters level the expectation is for students to fill out all requirements of the application form

correctly.

A recommendation has been received from the panel for the Maori Learning Advisors to provide

application workshops for students in 2021.

Nga Pou Scholarships

The Nga Pou suite of scholarships was offered for the first time in 2019, with a very low uptake in

Semester 1. Scholarships are provided as follows:

Te Pou Angiti

to encourage Maori students to pursue tertiary education at Unitec in either a

Certificate, Diploma or Bachelor level programme.

Te Pou Aupiki

to encourage Madori students who successfully complete their programme of

study to continue their tertiary education at Unitec by either progressing into a

new programme at the next level of study or beginning a new programme at

the same level.

Te Pou Aroha

to encourage Madori students who have achieved academic success, but are

experiencing hardships that impact their studies.

1430552
1469755

1431573

14502643
1445665

1464029

1462838

1355779
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In 2020, 3 scholarships were awarded for each category. All scholarships are worth $1,000 each. For
Te Pou Aupiki and Te Pou Angitl this amount goes towards Unitec fees and for Te Pou Aroha the
student receives this directly to their nominated bank account.

Nga Pou Scholarships

Panel Members: Toni Rewiri (Chair), Ngaire Molyneux (Chair of Te Ropl Mataara & Applied Business

Lecturer), Te Hau Hona (Kaihautd) & Diane Tamati (Maori Learning Advisor)

No. of scholarships available: 9 (3 from each section)
Value of scholarships: $1,000
No of applications received:

- 14 for Te Pou Aroha (8 eligible)
- 11 for Te Pou Angitd (3 eligible)
- 3 for Te Pou Aupiki (1 eligible)

NB: All eligibility checks were completed by the scholarships team.

1 2 3
Te Pou Aroha ] ]
BSP 1407702 NzDC 1519071 BAT 1498711

(Nga Puhi, Ngai Te | (Nga Puhi, Te Arawa) (Tainui)
Rangi, Tainui)

Te Pou Angita I I I
NZCAT 1535756 BTECE 1537958 NZCSP 1537087
(Te Atiawa, Ngati | (Nga Puhi) (Nga Puhi)
Mutunga)

Te Pou Aupiki I

BNURs 1437933

(Nga Puhi)

For Te Pou Aroha, those who weren’t successful were identified as already being in receipt of an

existing Unitec scholarship.










Industry Scholarships

Student Name

ID number

Programme Name

Industry Partner

1463413 [Master of Architecture (Professional) Auckland District Health Board (ADHB)

1430293 [Master of Architecture (Professional) Auckland District Health Board (ADHB), Cancer and Blood Directorate, Integrated
Cancer Services

1449920 [Master of Architecture (Professional) Otakaro Limited

1480366 |[Master of Architecture (Professional) Futurebuild LVL — Building material sponsorship, Cater Holt Harvey Plywood —
Building material sponsorship, Resene — Paint, Abodo Wood — Buiding Material
Sponsorship, Holdfast — Glue sponsorship, Proclima — Therese Kreher and
Matthew Cutler-Welsh (WUFI training sponsorship)

1508015 |[Master of Architecture (Professional) Nelson Pine / Carter Holt Harvey

1420411 [Master of Architecture (Professional) Gym Kids

PG Maori Scholarships

Student Name

ID number

Programme Name

1430552 |Master of Architecture (Professional)
1469755 |Master of Creative Practice

1431573 |Master of Architecture (Professional)
1502643 |Doctorate of Computing

1445665 |Master of Architecture (Professional)
1464029 |Master of Osteopathy

1462838 |Master of Architecture (Professional)
1355779 [Master of Applied Practice - Social Practice

PG Pacifica Sch

olarships

Student Name

ID number

Programme Name

1421991 |Masters of Applied Practice

1418338 [Master of Architecture (Professional)
1448389 [Masters of Business

1099657 |Masters of Applied Practice

1405137 [Masters of Business

1412682 [Master of Creative Practice

1301821 [Masters of Applied Practice

1230837 |Masters of Applied Practice






Master of Architecture (Professional)

Student Name ID number

1484673

1481855

1174874

1486755

1486030

1479912

1489738

1464455

1412847

1466571

1462673

1462423

1464588

Master of Osteopathy

Student Name ID number

1477654

1474761

1477231

1478330

1477062

1478827

Master of Landscape Architecture

Student Name ID number

1078783

1525556

Master of Creative Practice

Student Name ID number

1418411

1469755

1499309

Master of Architecture

Student Name ID number

1209701

1537072

Master of Computing

Student Name ID number

1494269

1436927

1502643

Masters of Business

Student Name ID number

1405137
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To Postgraduate Scholarship and From Liz Rainsbury, APM
Research Committee MBUS programme
Title Suspension of Candidature Date 2020 June 08

Recommendation/s

That the Postgraduate Scholarship and Research Committee notes the Suspension of
Candidature for the following Master of Business student:

I Sucent ID #1478340

Purpose

To inform the Committee of the APM’s approval of the suspension of candidature of Student
1478340 from the Master of Business programme for the term 1194,

Background

The above student is from Laos, on an MFAT scholarship, until the end of semester 1 2019.
Just recently we received a copy of his thesis for assessment. Unfortunately, the student
did not enrol for the last two semesters and we were not aware that the student was still
working on the thesis.

The School strongly feels that the student should not be disadvantaged because he had
made the effort to continue and submit the thesis for assessment.

Next Steps

The case has been discussed with Simon Nash and the following actions were agreed upon
to enable the thesis to be assessed:

e The Suspension of Candidature application was approved by the APM and will be
presented for noting at the ABUS_PAQC meeting of 15 June 2020

e That the suspension would cover Semester 2 2019

e That the student be enrolled in the course APMG 9150ENR for 15 credits in
semester 1 2020 to enable the student’s work to be considered.

With consideration to the student’s financial position, Merran Davies has approved the
waiver of fees.
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