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SECTION 1

NGA KUPU ARATAKI | PRELIMINARIES

MEETING OPENED: 02:05 PM

1. KARAKIA TIMATANGA | OPENING KARAKIA

The meeting was started with the Karakia.

Manawa mai te mauri nuku Embrace the power of the earth
Manawa mai te mauri rangi Embrace the power of the sky
Ko te mauri kai au The power | have

he mauri tipua Is mystical

Ka pakaru mai te po And shatters all darkness

Tau mai te mauri Cometh the light

Haumi e, hui e, taiki e! Join it, gather it, it is done!

2. KUPU WHAKATAU | WELCOME FROM CHAIR

The Chair welcomed the committee members.

The Chair introduced Dr Maria Humphries-Kil to the committee as being the current
Chair of the Unitec Research Ethics Committee (UREC) and long term Associate
Professor at the University of Waikato before that.

A.Pro Marcus Williams informed the committee that he amended the contract of the
UREC Chair before appointing Maria. The amended contract extends the role so that
the UREC chair can attend relevant meetings and problemsolve toward improved
guality and efficient working environment around research ethics processes.

The Chair also welcomed Dr Hayley Spark to her last PGRSC meeting representing the
Level 9, 90 credits and above research activity for the previously Unitec owned
programmes run by Mindlab. Since the last student has passed the research thesis
from those programmes and that the Unitec has sold its shares to Mindlab for those
programmes;, PGRSC will no longer represent Mindlab students.

3. PGRSC-TERMS OF REFERENCES-2019

Noted

4. PGRSC-MEMBERSHIP-2019

The Chair informed the committee that Unitec is currently in the process of
restructuring the academic leadership framework. The new Academic Programme
Manager (APM) role is replacing the previous Academic Leadership (AL) role. He is in
communication with the Heads of School for updating the membership of the PGRSC

2




committee. For the time being, till the updated PGRSC membership for the level 9 and
10 programmes are confirmed by the Head of Schools, the PGRSC will continue its
business with the current membership.

5. PGRSC-WORK PLAN-2019
e Noted

SECTION 2

STANDING ITEMS

6. NGA WHAKAPAHA | ATTENDANCE, APOLOGIES & QUORATE STATUS

e Committee members present

Assoc Prof Marcus Williams Assoc Prof Iman Ardekani

Dr Sylvia Hach Annabel Pretty

o N

Assoc Prof Leon Tan Dr Geoffrey Bridgman

Ny W=

Assoc Prof Helen Gremillion 8. Dr Hayley Sparks

Total members present: 8 member/s

e Apologies

1. Dr Hamid Sharifzadeh 2. Alan Lockyer
3. Assoc Prof Matthew Bradbury 4. DrlJo Mane
5. Helen Vea 6. Caroline Malthus

Total Apologies: 6 member/s

MOTION: The chair proposes that the committee accept the apologies for the committee
members listed in the table above.
All members accepted the proposal.
MOTION CARRIED

e Absences

1. Emma Smith 2. DrJames Prescott

3. Prof Carol Cardno

Total Apologies: 3 member/s

e Quorate Status: The meeting was determined as being in-quorate. Therefore, all the
motions in this meeting will be ratified in the next meeting.

e Members in attendance

2. Dr Maria Humphries-Kil (Chair of

1. Hamza Qazi (Secretor . . .
2a Qazi( V) Unitec Research Ethics Committee)




7. PITOPITO KORERO O NGA HUI | MINUTES OF THE PREVIOUS MEETING

The Chair briefly went through the agenda items from the minutes of the previous
meeting and then opened the floor for members to speak. No items were raised.

Minutes_PGRSC_Ju

R
Ao

POF

n.pdf

MOTION: The committee approves that an accurate record of the meeting is represented
in the minutes of the PGRSC meeting dated 2019-06-04

MOVED:

SECONDED: Dr Sylvia Hach

Assoc Prof Helen Gremillion

8. NGA TAUTAPU AROTAKE | ACTIONS FOR REVIEW

MOTION CARRIED

Sr No Action Responsibility Due Date Progress
To find out what are the steps around 57th June Completed

1 processing suspensions and extensions Hamza Qazi 2019 See agenda
of student enrolment in PSoft item 14

2 | for appication svcesementwiththe. | AssocProf | 27thuune | TECES

p? Marcus Williams 2019 . &

committee item 11
To communicate the number of IBM Completed
Industry Postgraduate Scholarship . 27th June P

3 o . . Hamza Qazi See agenda
applications with names to the chair, by 2019 term 12
Friday 5.00pm June 21st

9. PGRSC DYNAMIC SPREADSHEET-MONTHLY RATIFICATION

Hamza Qazi informed the committee that new records from the members were
updated in the PGRSC dynamic spreadsheet, with a one week more for the remaining

members to send any feedback.

The feedback was received and is incorporated in the attached spreadsheet which
identifies up to date information on student study in Level 9 programmes.

Dynamic Research
Proposal Tracker-Me

MOTION: The committee approves the PGRSC dynamic spreadsheet as being an accurate
record of student data at this point in time. All ALs present and otherwise confirmed that
the record is accurate.

MOVED:
SECONDED:

Assoc Prof Leon Tan
Dr Geoffrey Bridgman

MOTION CARRIED




SECTION 3

ITEMS TO DISCUSS / APPROVE

10. CONSISTENCY OF POSTGRADUATE STANDARDS AND STUDENT SUPPORT

The Chair opened the discussion by explaining that in the last meeting, the committee
decided that the supervision hours should be changed from per annum to per
Programme credit hours. However, there seem to be some concerns regarding time
allocation.

After healthy discussion, it was clarified that these guidelines refer to one-on-one,
supervisor-student meeting time, given in hours per student per Programme credit
hours.

PDF PDF PDF

Memo Student Guidelines Guidelines
Support.pdf Supervision.pdf Supervision Revised.r

MOTION: The committee approves the programme credit-bearing Guidelines for
supervision subject to the following changes

1) Remove the last sentence of the first paragraph in the guidelines
2) Remove the second last paragraph in the guidelines
3) Change the word directed hours to contact hours
4) Noting that these guidelines are not for calculating the total Postgraduate workload
MOVED: Assoc Prof Marcus Williams
SECONDED: Assoc Prof Leon Tan
MOTION CARRIED

11.1BM INDUSTRY SCHOLARSHIPS 2019 ASSESSMENT SHEET

Unitec was able to negotiate a scholarship with IBM, used for the purpose of
supporting postgraduate industry research.

In the last meeting, the committee decided that the subcommittee of 5 members
would be made for the application reviewing and grant allocation. The chair was also
actioned to share the numeric selection criterion for application assessment.

The call for Expression of Interest for the IBM Industry Scholarships, however, resulted
in fewer applicants than scholarships, rendering the formation of a special assessment
committee redundant.

Assessment sheet and assessment form template for IBM Industry Scholarships 2019
was shared with the committee for recording purposes.

PDF

Assessment Sheet

and Form Template.p«




12.REVIEW AND APPROVAL OF OF IBM INDUSTRY SCHOLARSHIP APPLICATIONS

The call for Expression of Interest for the IBM Industry Scholarships resulted in fewer
applicants than scholarships, rendering the formation of a special assessment
committee redundant. Instead, the PGRSC itself reviewed the applications.

The attached memo for review and approval of the IBM Industry Scholarship was
discussed by the committee.

PDF

Review and Approval
of of IBM Industry Sct

e After discussion and review, the committee decided with the following outcome.

Sr No | Student ID | Student Name | Programme Committee Decision
Eruera MAP Approved.
! 1515442 LeeMorgan (Generic) scholarship of $(NZ)3400
Declined.
The application was not able
2 1123180 Mohammad . MComp to provide any proof of
Reza Rouhani . . .
industrial engagement in the
project.
MArch Approved.
1 D
3 405848 Myles Durrant (Prof) scholarship of $(NZ)3400
Christopher Approved.
4 1459898 Solomon MOst scholarship of $(NZ)3400

The committee decided that since there are still two scholarships left, therefore a
short one week call for the scholarships applications should be made. The scholarship
applications will be read by Marcus Williams and recommendations would be made
to the committee electronically asking for approval. If there are two or fewer
applications, meeting the scholarship criterion, then the scholarship will be allocated
to them after the approval of the committee. If there are more than two applications,
meeting the scholarship criterion, then general agreement or voting option would be
used based on the quality standard of the applications as recommended by the chair.
Considering the current restructuring in the academic leadership space, the
committee decided that for the smooth running of the business, the scholarship
approval recommendations will be shared only with the current members of the
committee.

13.REVIEW - UNITEC PACIFIC SUCCESS STRATEGY 2018-2022

On behalf of the Falaniko Tominiko, Director - Pacific Success, Marcus William shared
the Unitec Pacific Success Strategy with the committee to review and discuss the
strategy pertaining to the Level 9 and 10 research at Unitec.

PDF

Review - Unitec
Pacific Success Strate




e The committee unanimously supported the strategy with a suggestion to include some
targets and a timeline for the various goals.

14.SUSPENSION OF CANDIDATURE PROCESS

e Hamza Qazi shared the draft process of Suspension of Candidature for the committee
to review and provide feedback.
e The committee supported the process subjected to the following changes.
1) Bring step 1 after step 3
2) InStep 1, The student should submit the form to APM
3) Change to step 4: AL (or APM) communicates the decision to PAQC for level 9 and
PGRSC for Level 10, to ratify the suspension

PDF

Suspension of
Candidature Process (

e The Committee suggested that the guidelines should then be appended to the
Academic and Programme Management Policy.

e The guidelines would be shared by Cynthia Almeida also to be uploaded in the PG
Moodle site.



SECTION 4

ETAHI KAUPAPA ANO | OTHER BUSINESS

15.GENERAL BUSINESS

e The chair asked Hamza Qazi to put the agenda item on ‘discussion on student-
supervisor contract’ in the next meeting.

16.DETAILS OF NEXT MEETING

Time:

Date:

Location:
Submissions by:
To:

2:00 PM - 4:00 PM
2019-08-6

Building 115 — Room 1030

COB, 2019-07-31
hgazi@unitec.ac.nz

Schedule of Meeting Details

Date Time Venue
6™ August 2019 2:00 to 4:00 pm Building 115, Room 1030
3™ September 2019 2:00 to 4:00 pm Building 115, Room 1030
1%t October 2019 2:00 to 4:00 pm Building 115, Room 1030

5t November 2019

2:00to 4:00 pm

Building 115, Room 1030

3"d December 2019

2:00to 4:00 pm

Building 115, Room 1030

17.TE KARAKIA WHAKAMUTUNGA | CLOSING KARAKIA
e The meeting finished with the Karakia

Ka wehe atu tatou

| raro i te rangimarie

Te harikoa

Me te manawanui
Hui e! Taiki e!

Haumi é!

We are departing

Peacefully

Joyfully

And resolute

We are united, progressing forward!

18. ACTION ITEM TABLE INCORPORATING NEW ACTION ITEMS FROM THIS MEETING

e There were no remaining action items from the last meeting, and there is no new
action item from this meeting.

MEETING ENDED:

03:35PM
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Postgraduate Research and Scholarships

To ) Date 29" May 2019
Committee
cc
From Marcus Williams Phone No. 8655
Director, Research and Enterprise
Subject Consistency of support and standards for Level 9&10 postgraduate students
Background

Te Korowai Kahurangi undertook a review of Programme Monitors Reports in 2019 and made the
recommendation that the consistency of support and standards for Level 9&10 programmes is reviewed.

Recommendation - Ensure consistency in standards and student support across postgraduate
programmes and address research supervision challenges

Action - Te Poari lho/Quality Alignment Board commission Tidpapa Rangahau to conduct an audit make
recommendations and produce an action plan (for July)

Contents

1 — Develop guidelines for the allocation of supervision hours to ensure adequate support for students
and that programmes are meeting their regulatory requirements.

2 — Develop a suite of professional development opportunities for supervisors to improve and maintain
high levels of capability

3 — Review and update postgraduate student services and their communication to students

4 — Review and overhaul the delivery in all Level 9&10 programmes, of systems and processes outlined
in the Conduct of Student Research Policy to ensure that there are consistent standards.

Summary of recommendations

- The guidelines agreed upon by the working party are approved by Academic Board and added to an
appropriate document, for example as a new clause to paragraph 3.2 in the Supervision and
Advisement of Student Research Guidelines

- The leaders of programmes are required to report back to Academic Board on the implementation
of these recommendations by a reasonable and agreed date

- Where monitors reports indicate there are problems with supervision, leaders of programmes and
supervisors can be required to attend training in leading and supervising on Level 9 programmes at
Unitec, at the discretion of the Director Research and Enterprise and the Director of Te Korowai
Kahurangi. The training would be provided by Tuapapa Rangahau and Te Korowai Kahurangi

- Heads of School are required to allocate time for Proposal Committee Membership and duties





Summary of actions (completed or in train)

refresher workshops are now offered

bespoke versions of this are tailored for particular programmes and publicised as such

a new suite of postgraduate supervision workshops has been developed

refresher supervision workshops are now offered

bespoke versions of this are tailored for particular programmes and publicised as such

the Supervision Register mailing list has been filtered into Level 9&10 programme including leaders
of these programmes

directors of Maori Success, Pacific Success, International & Student Success added to every list
existing offerings adapted to be bespoke to each programme or related programme groups
existing offerings adapted to be bespoke for high priority groups; Maori, Pacifica, International
student support offerings, scholarships, facilities etc publicised directly and personally to the
supervisors on specific programmes

the leader of the programme is included and comms are followed up with a phone call

a survey is conducted with supervisors about how to better support students

implement the celebration of success; comms around the Executive Deans Award for Research
Excellence, the 3-Minute Thesis Competition and graduate successes

1 - Guidelines for Time Allocation for Level 9&10 Supervision

The Heads of Schools assisted the Director of Research to assemble a working party comprised of
representation from Academic Leaders, Supervisors, Heads of School from the relevant to Level 9&10
programmes as well as the Director of Student Success.

The first step was the gathering of baseline data on the current state of hours allocated and the Research
Degree Completion (RDC) funding weighting for each programme. Then the working party met at which
time the details around supervision were discussed and what useful guidelines would look like. The
current state figures are below;





Summary (current state)

Hours -
program | Code Course z::;:te four:;: directed :::"S ::;'t HPY | HPY |RDC
eng as per . o
el s (Months) | @ | month | month (PS) | (AS) | Weighting
:BSCGQOZ Thesis 120 12 50 4.2 10.0 64# 16 2.5
MCOMP
I7SC6902 Thesis 90 9 40 4.4 10.0
Most | HEAL93L | Research | o 9 160 |17.8 |100 |28 28 |1
2 Thesis
Research
ICIB9002 . 90 9 0 0.0 10.0
Project
MCP Research
ICIB9003 | Project 120 12 0 0.0 10.0 28 * 14 2
(Extended)
Design
MDes BSSN% Research 240 18 0 0.0 20.0 28%* 14 2
Project
Design
MLA ;’gNDgO Research 240 18 0 0.0 20.0 50 20 2.5
Project
Design
MArch QORCH9O Research 240 18 0 0.0 20.0 50 20 2.5
Project
MArchp | ARCHO1 | Research |, 45 150 | 125 |100 |50 20 |25
11 Project
MBUS ?OPMG91 thesis a0 9 0 0.0 10.0 40 0 1
MAP
Social | C19C909 | Research | o, 9 120 |133 |100 |90 30 |1
. 0 Thesis
Practice
MAP Research
12
Social CISE3 Thesis 120 12 160 13.3 10.0 120 40 1
. 0
Practice (Extended)
HPY Hours Per Year
PS Principal Supervisor
AS Associate Supervisor
RDC Research Degree Completions (extra funding for 90 credit or above degrees)
* Plus 5 hours per semester pastoral care allowance for every supervisor
# Ten hours per year for all supervisors toward other duties

+

Part-time allocations are always half, where they are detailed

It was agreed that guidelines cannot dictate a specific allocation common to all programmes. While RDC
funding indicates the extra resources required for certain disciplines over others, factors such as the
length of time that a discipline has existed or the transdisciplinary nature of a programme, were cited. It
was also felt that the needs of students enrolling in Level 9&10 programmes at Unitec as opposed to
universities, may be higher at this level, requiring more supervision and basic pastoral care. Finally, the
need for guidelines to demonstrate that Unitec is adhering to student contact hours detailed in
programme documents is essential.






It was clear to the group that some programmes are allocating too much time and others too little,
notwithstanding the above factors. Moving forward, it was decided that parameters for time allocation
(rather than a one-size-fits-all figure) are practical and very much needed. It was agreed that time for
pastoral care and other duties should be integrated into these parameters, with the exception of Proposal
Committee Membership, which should get a specific allocation from the HoS. It was also decided that a
maximum number of supervisions per staff member should be recommended.

To help with the above, a summary was requested by the working party, of what should be expected
from a Level 9 programme of study with a certain credit value, the following was shared;

Average
Type of Credits w?rd limits therature Methods. / Interviews | Outcome
Research without Review Perspective
Bibliography
normally
. . 3~5
Basic single method nterviews
Dissertation | 60 25000 literature or perspective or 2~3
review recommended
focus
roups
iormpall Demonstrate
8~10 y ability and
. Substantial | 2~3 methods . . skills to
Thesis- . . interviews
90 40000 literature or perspective research to
Masters . or 4~5
review recommended the fore front
focus
FOUDS of the
group knowledge
normally
Itipl 13~1
Thesis significant zztEZdes or in3ter\?iews
extended- 120 60000 Literature .
. perspective or 6~7
Masters Review
recommended | focus
groups
normally
Itipl 30~50
. Major mutipie . . Contribution
Thesis- . methods or interviews
240 100000 Literature . to new
Doctoral . perspective or 13~15
Review knowledge
recommended | focus
groups

The following recommendations are made to Academic Board with reference to the above;

- The guidelines agreed upon (appended here) by the working party are approved by Academic Board
and added to an appropriate document, for example as a new clause to paragraph 3.2 in the
Supervision and Advisement of Student Research Guidelines)

- The leaders of programmes are required to report back to Academic Board on the implementation
of these recommendations by a reasonable and agreed date

- Heads of School are required to allocate time for Proposal Committee Membership and duties
related to directed hours in groups (not one-to-one supervision)





2 - Document factors that impact on the performance of supervisors

The disruption at Unitec in the last 5 years, which inevitably led to a Category Three status for Unitec in
the EER, have impacted on our ability to deliver a totally consistent standard of supervision at Level 9&10.
It should be noted that for the majority of programmes, high standards have nonetheless prevailed, as
testified by success data. There are also external challenges, issues of academic quality particularly
around literacy are a well-documented in the tertiary sector worldwide and Unitec is no exception. There
are also programmes which have always faced challenges around finding the necessary supervision
capacity, regardless of disruption. Staff churn has resulted in variability of experience and capability in
postgraduate programme leadership and supervision. There are programmes that have been less
disrupted, with consistently high standards across all performance indicators including supervision and
others which have not fared so well. In these variations there is a direct correlation with programme
leadership experience. There are also wider issues related to capacity, with disruption of administrative
support and the loss of supervision capacity, along with ongoing changes in programme structures,
management and leadership.

(The table below shows success and retention data for the Research Course only of selected Level 9
programmes. This is because this course is relevant to supervisors, taught courses in a masters do not
involve a supervisor. This data has been gathered manually by Tidpapa Rangahau, counting the numbers
of theses submitted and showing a % that were retained on the course and were successful. This is because
Unitec is not able to produce data accurately for Level 9 research courses due to the fact that they run
over several years and can be extended or suspended)

The good news is that most programmes have continued to do well with success and retention statistics
above 85%. It is really only one or two programmes that need particular attention, in addition to the
support detailed in this report.

The following recommendation is made to Academic Board with reference to the above;

- Where monitors reports indicate there are problems with supervision, leaders of programmes and
supervisors must attend training in leading and supervising on Level 9 programmes at Unitec. This
would be at the discretion of the Director Research and Enterprise and the Director of Te Korowai
Kahurangi. The training can be provided by Tuapapa Rangahau and Te Korowai Kahurangi





Course Course Course Course Number Sl'_'::::::u' Successful Number S"_‘:::::ZUI Successful | Student | Student | Student
Programme Success | Retention | Success | Retention | of theses Completion Theses of theses Completion Thesis Head Head Head 2016 | 2017
Rate Rate Rate Rate submitted (2016 Completion | submitted (2017 Completion | Counts | Counts | Counts EFTS EFTS
2016 2016 2017 2017 2016 .. 2016 2017 .. 2017 2016 2017 2018
submissions) submissions)
(MARCH)
Master na na na na 0 0 #DIV/0! 0 0 #DIV/0! 3 3 5 2.66 | 2.791
Architecture
(MARCP)
Master
. 88% 90% 86% 89% 40 40 100% 61 58 95% 136 145 153 113.44 | 121.9
Architecture
Professional
(MBUS)
Master 96% 100% 100% 100% 9 9 100% 6 6 100% 23 23 22 15.58 13
Business
(MCP)
Master
. 88% 88% 100% 100% 0 0 #DIV/0! 1 1 100% 5 6 12 2.63 5.375
Creative
Practice
(MLA)
Master
100% 100% 0% 0% 7 7 100% 6 6 100% 21 16 17 15.83 | 8.658
Landscape
Architecture
(MCOMP)
Master 92% 100% 98% 100% 5 5 100% 4 3 75% 27 27 31 14.33 | 12.13
Computing
(MOST)
Master of 100% 100% 100% 100% 32 32 100% 15 15 100% 48 37 49 36.42 304

Osteopathy






3 - Suite of professional development opportunities for supervisors

At Unitec students at Level 9&10 must be supervised by staff or contractors who are on the Unitec
Supervision Register. To join the register, would-be supervisors must provide evidence that they; have a
degree higher than or equal to the degree on which they are supervising; are research active to a specified
and appropriate standard; complete the Successful Postgraduate Supervision workshop, which is run by
Associate Professor Helen Gremillion, Research Professional Development Liaison, TGapapa Rangahau.
The register is audited twice annually to ensure that staff continue to meet the research standard and to
ensure they have the necessary support where needed.

In addition to this, a register is kept of every enrolled Level 9&10 student, outlining details about research
proposals, research ethics, extensions, suspensions and most relevant here, supervisors, which is
updated every month.

These processes are solid, but this review from the QAB prompted a rethink of the professional
development of supervisors and the adequacy of a one-off approach.

The following action has been implemented with reference to the above;

- refresher supervision workshops are now offered

- bespoke versions of this are tailored for particular programmes and publicised as such

- anew suite of postgraduate supervision workshops has been developed

- the Supervision Register mailing list has been filtered by Level 9&10 programme including leaders of
programmes

- head of Maori Success, Pacifica Success, International and Student Services added to every list

- existing offerings adapted to be bespoke to each programme or related programme groups

- existing offerings adapted to be bespoke for high priority groups; Maori, Pacifica, International

- student support offerings, scholarships, facilities etc publicised directly and personally to the
supervisors on specific programmes

- the leader of the programme is included and commes are followed up on the with a phone call

- asurvey is conducted with supervisors about how to better support students

- implement more comms around the Executive Deans Award for Research Excellence, the 3-Minute
Thesis Competition and graduate successe.; celebrate success

All these actions are underway and the programme of new PD offerings is attached.
4 - Review of postgraduate student services and communication

There are extensive offerings for students, outlined in the attached summary which was prepared for the
2015 EER and updated in 2018 for the out-of-cycle EER.

It is important to state that in March 2019, a new state-of-the-art postgraduate study space and senior
student lounge was opened concomitant with the move of the Tiapapa Rangahau team to B112 - 2004.

Also important that the following questions were added to the Student Pulse Survey specifically to
engage with the experiences at Unitec for postgraduate learners;

1. My supervisor gave me helpful feedback on my progress towards completing my final research
project and/or thesis. [agree/disagree scale and opportunity to comment]

2. The Postgraduate Moodle Resource was helpful for me in understanding the resources and
requirements of my final research project and/or thesis. [agree/disagree scale and opportunity to
comment]





3. The Postgraduate Student Learning and Achievement and library services were helpful for me in
undertaking my final research project and/or thesis. [agree/disagree scale and opportunity to comment]

A meeting on 9" May with Caroline Malthus, a Senior Lecturer, Learning and Achievement who has the
Level 9&10 postgraduate portfolio in Student Services and the Director of Research and Enterprise, came
to the conclusion that there remains comprehensive support for students and that these do not need
enhancing. What does need to happen is the flow of information and the lines of connection to students
need to be restored, with respect to these services.

The following action has been implemented with reference to the above;

- filter the Supervision Register mailing list by Level 9&10 programme including leaders

- add head of Mdori Success, Pacifica Success, International and Student Services to every list

- adapt existing offerings to be bespoke to each programme or related programme groups

- adapt existing offerings to be bespoke to high priority groups; Mdori, Pacifica, International

- publicise offerings, scholarships, facilities directly to the supervisors on that programme

- include the leader of the programme and follow up on the comms with a phone call

- include special interest groups on the mailing list

- conduct a survey with supervisors about how to do this better

- celebrate success; more comms around the Executive Deans Award for Research Excellence, the 3-
Minute Thesis Competition and graduate successes.

All these actions are underway and the summary of offerings, opportunities and facilities is attached.






Guidelines for the allocation of Level 9&10 supervision hours

In 2019 a working party was commissioned by the Academic Board to determine these
guidelines. They provide parameters within which the allocation of contact hours for one-to-
one supervision should conform. These guidelines allow programs to allocate hours within
these parameters, as they see fit to Principal or Associate supervisors, hours for pastoral
care and administration or for instances where studio or clinical practice, wananga or noho
marae apply. The parameters are flexible enough to allow for programs in new or
transdisciplinary areas and for the particular contextual challenges involved in Level 9&10
supervision at an ITP. All the responsibilities of a superviser need to be accounted for within
this allocation, except for membership of the Research Proposals Committee, which needs
to be separately integrated into the workload plan of the relevant supervisor.

These guidelines account for the various contractual obligations that Unitec has with NZQA
in regards to hours directed as per the course descriptors in our Level 9&10 degree
documents, the credit value and duration of the research course and the ratio of RDC
funding applied to programs by TEC.

60 credits 24 — 36 (hours per annum)
90 credits 35-54
120 credits 47 -72
240 credits 47 -72

NB — 90 credit is the baseline, the other credit values being a percentage extrapolation from there.

In some programs these hours will not constitute the full allocation of hours directed,
sometimes called “taught hours”. In these instances, programs will make up the hours with
forums, workshops, clinics, wananga or noho marae, as the case may be. These hours need
to be calculated separately into workload plans.

A staff member should normally supervise a maximum of 10 students, in capacity as either
associate or principal supervisor.






Guidelines for the allocation of Level 9&10 supervision hours

In 2019 a working party was commissioned by the Academic Board to determine these
guidelines. They provide parameters within which the allocation of directed hours for one-
to-one supervision should conform. These guidelines allow programs to allocate hours
within these parameters, as they see fit to Principal or Associate supervisors, hours for
pastoral care and administration or for instances where studio or clinical practice, wananga
or noho marae apply. The parameters are flexible enough to allow for programs in new or
transdisciplinary areas and for the particular contextual challenges involved in Level 9&10
supervision at an ITP. All the responsibilities of a superviser need to be accounted for within
this allocation, except for membership of the Research Proposals Committee, which needs
to be separately integrated into the workload plan of the relevant supervisor.

These guidelines account for the various contractual obligations that Unitec has with NZQA
in regards to hours directed as per the course descriptors in our Level 9&10 degree
documents, the credit value and duration of the research course and the ratio of RDC
funding applied to programs by TEC.

60 credits 24 - 36 (hours per annum)
90 credits 35-54
120 credits 47-72
240 credits  47-72

—> 60 Credits — minimum of 6 hours to a maximum of 9 hours per every 15 credits
enrolled per annum.

—> 90 Credits — minimum of 5.83 hours to a maximum of 9 hours per every 15 credits
enrolled per annum.

—> 120 Credits — minimum of 5.875 hours to a maximum of 9 hours per every 15 credits
enrolled per annum.

—> 240 Credits — minimum of 5.875 hours to a maximum of 9 hours per every 15 credits

enrolled per annum. Commented [AD1]: Marcus, from the above data, |
The above data suggests one golden rule: For any dissertation/thesis paper, calculated the following.

regardless of the total credit value of the paper, a student gets a minimum of 6 to a
maximum of 9 hours of supervision for every 15 credits enrolled towards that paper.

In some programs these hours will not constitute the full allocation of hours directed,
sometimes called “taught or contact hours”. In these instances, programs can make up the
hours with forums, workshops, clinics, wananga or noho marae, as the case may be. These
hours need to be calculated separately into workload plans.

A staff member should normally supervise a maximum of 10 students, in capacity as either
associate or principal supervisor.










IBM Industry Scholarships 2019
Assessment Sheet

Unitec

Institute of Technology

N TE WHARE WANANGA O WAIRAKA

Assessment Process

The PGRSC forms an assessment Scholarships Assessment Committee (SAC) with no less than
three and no more than five members. SAC decisions on the five successful recipients are
final and will be recorded in the minutes of the PGRSC.

The Chair of the PGRSC will preside over the SAC, the remaining membership of which will
be comprised of a Maori adviser and members of Proposals Committees from the
programmes which have the greatest number of applicants for the scholarship.

The Academic Leaders of the SAC membership programmes will be provided with the names
of the applicants from their programme in order to ensure no conflict of interest for the

applicants.

The PGRSC secretary checks the applications for eligibility as in the guidelines and distributes
eligible applications to the SAC which meets and undertakes the assessment.

Any requirements stipulated by the SAC will be implemented to the satisfaction of the
Primary Supervisor of the applicant.

The SAC can seek discipline expertise through the AL if needed.

The criteria, sub-criteria and assessment template below will be used.
NB — Applications need not meet all these sub-criteria





Applicant

Programme

Reviewer

1. Rate each application in terms of its alignment with the priorities of the scholarships.

2. Comment on the rationale for your scoring (both positive and negative).

3. Rate each application as one of the following; “Decline”, in your opinion this application
is not suitable for the scholarship; “Approve with modification”, this application could be
funded if changes were made or “Approve”.

Evaluation criteria

Priority Alignment | Comment 0 |10 {20 |30 |40

Applied/Industry
Research

- Quality/depth of partnership with iwi/industry/community
- Funding or support from iwi/industry/community

- The applied nature of the research

- Benefit to NZ iwi/industry/community/environment

Priority Alignment | Comment 0 |5 10 |15 | 20

Te Noho
Kotahitanga

- Level of engagement with the values of Te Noho Kotahitanga
- Consideration of opportunity and impact for Maori

- Quality of partnership with Maori where appropriate
Kaupapa Maori methodology where appropriate

Priority Alignment | Comment 0 |5 10 (15 | 20

Project Quality

- Clarity of the project description
- Practicality of design, scale and time frame

Priority Alignment | Comment 0 |5 10 (15 | 20

Transdisciplinarity

- Tackles a real world problem or opportunity
- Includes collaboration with students/staff from Unitec





- Includes collaboration with students/staff from other tertiary programmes/disciplines

| Total / 100 ]

Recommendation: |:| Approve |:| Approve with modifications |:| Decline

Additional Feedback - requirements/recommendations (must be clearly differentiated):







LJ Unitec

To PGRSC From Marcus Williams, Director
Research & Enterprise

Title Review and Approval of IBM Date 2019/06/ 24
Industry Scholarship Applications

Recommendation
That the PGRSC review eligibility and approve/decline the IBM Postgraduate Industry
Scholarship for the intended applicants as listed below.

Background and Purpose

Unitec was able to negotiate a scholarship with IBM for the purpose of supporting postgraduate
industry research. The deadline for submitting the application was Friday 215t June 2018. The
call for Expression of Interest for the IBM Industry Scholarships has resulted in less applicants
than scholarships, rendering the formation of a special assessment committee redundant.
Instead, the PGRSC will decide whether or not the applicants are eligible and if further
information is required.

Matter
The application forms, transcripts and other relevant documents for the intended applicants
are given below for PGRSC to review.

1515442 | Eruera LeeMorgan | MAP(Generic)
A A A A
1 PIF POF POF POF
Eruera Eruera Eruera Eruera CV.pdf
Application.pdf Transcript.pdf Approval.pdf
1123180 | Mohammad Reza Rouhani | MComp
A A A
2 PIF PIF PIF
M Reza M Reza M Reza
Application.pdf Transcript.pdf Approval.pdf
1405848 | Myles Durrant | MArch (Prof)
A A
3 PIF PIF
Myles Myles
Application.pdf Transcript.pdf
1459898 \ Christopher Solomon MOst
A A
4 [ PIF
Christopher Christopher
Application.pdf Transcript.pdf








» Eruera Lee-Morgan | Nga Pumanawa

<

/

AN

» Nga Whamahuki

Iwi / Hapu: Ngati Naho, Ngati Tamatera, Ngati Rangiwewehi, Tuhourangji,
Tapuika, Ngati Pou, Ngati Tara Tokanui, Ngati Tawhaki

Address: 10A Boscawen Street, Point Chevalier (Te Rangimatarau)
Auckland 1022

Phone: 098151189 /(027) 499 5213

Email: eruera@rautaki.co.nz

Current positions: Senior Advisor, Te Puni Kokiri
Broadcaster
Cultural Consultant

» Tahuhu Korero

“Ahakoa te aha, mahia nga mahi hei oranga mo te iwi.”

[ have 25 years’ experience in broadcasting, radio, film, television and digital media as a
practitioner. I have also held senior executive and high-level leadership roles in the industry
that has enabled me to lead and innovate relevant Maori programming aligned to target
audiences and be responsive to Maori community needs. The aspiration is always to
contribute to the revitalisation of te reo and tikanga Maori, and sustaining te ao Maori.

As a practitioner and leader in the linear field of broadcasting I have also obtained a
considerable amount of experience in the new technologies field of digital apps and VR
creation - (reo virtual reality gamification). I have been responsible for conceptualising and
designing key Maori language digital apps that significantly contribute to language
acquisition, corpus and the transmission of te reo revitalisation and language maintenance in
arelevant, engaging and fun way. [ am comfortable in the evolving world of technology, media
platform including social media. These qualities are coupled with my deep understanding of
kawa and tikanga Maori, and how to respectfully utilise our cultural beliefs, values and

Nga Pumanawa 1 Eruera Morgan
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practices into a visual and digital medium. [ have been continuously committed to high level
excellence of Te Reo Maori within the broadcasting sector.

During my extensive time at Maori Television I was responsible for producing content for Te
Reo Channel, including the launch of Te Reo Channel at the inaugural World Indigenous
Television Conference in 2008. Despite being under resourced with a very small team, I was
able to develop key relationships with iwi and communities throughout the motu, establishing
the key flagship series for Maori Television such as ‘Nga Pari Karangaranga’ (Iwi
programming) of 23 iwi documentary makers, as well as award winning series of Maori
language acquisition programmes Ako, Opaki, Tautohetohe, Te Kauta. As a streamline team,
managed to build strong professional relationships of trust and joint ventures with audio,
visual and NZ Film archives to create landmark series for Maori Television and Te Reo Channel
such as Te Pataka Korero, Nga Taonga Whitiahua, Tamaki Paenga Hira, He Iwi Whakapono,
Anzac and Waitangi Day broadcasts. These culturally rich programmes would not have been
produced if it wasn't for the high level of trust established with these organisations such as
Radio New Zealand, NZ Film Archives, Nga Taonga Korero, Auckland War Memorial Museum
and Alexandre Turnbull Library whom all allowed us unlimited access and broadcast rights to
this highly prized and priceless content.

Currently I am a Senior Advisor, Te Puni Kokiri. This role has provided me the opportunity to
develop a comprehensive understanding of the machinery of government, statutory
obligations, key policy and reform regarding Maori development, including Maori
broadcasting and the audacious work of Te Maihi Karauna (Crown Maori language Strategy).
In my role I have been able to retain a connection to the broadcasting and Maori language
sectors, through my involvement in activities such as the Maori Media Sector Shift review
2019 and my work on the Action Working committee of Te Maihi Karauna (2017 -2018).

In addition, I continue to be active in broadcasting, and developing digital technologies to
support Maori language normalisation. For example, the creation of five Puni Reo apps and
VR technologies which has been a huge success thus far. This initiative establishes mobile
Maori language domains in Maori activity-based communities. As a board member of ‘Nga Aho
Whakaari’ (Maori in film screen and television industry) I continue to have a broad and deep
understanding of trends, issues and challenges in the industry.

In the wider community, I am a member of the Riinanga of Manukau Institute of Technology,
and am also the Board of Trustees of Nga Puna o Waiorea (Western Springs College Board). I
am continuously in pursuit for the excellence in te reo Maori me nga tikanga and I endeavour
to raise cultural consciousness, aspirations and achievements for whanau, hapt, iwi and Maori
communities.

» Nga mahi me nga wheako whakahaere poari

2019 e He mema o te poari o Nga Puna Waiorea , Western Springs College
2017 - 2019 e He mema o te Riinanga o Manukau Institute of Technology

2016 - 2019 ¢ Te Heamana Whakahaere i Te Puni Reo Poitarawhiti (TPK)

2016 - 2018 e He mema o te poari o Nga Aho Whakaari

2009 - 2016 ¢ He mema o te ohu whakahaere matua o Whakaata Maori

Nga Pumanawa 2 Eruera Morgan







» Nga Wheako Whakato Rautaki

2019 e Maori Broadcasting Media Shift Review, facilitator hui ki Tamaki
Makaurau
e Aotearoa Maori Deaf Foundation, Kelston, (Re-dedication of Marae)

2018 - 2019 o Karangahape Business Association, (Maori language and cultural
Strategy)
2017 - 2019 e Kua hangaia nga taupanga matihiko e wha, a, ko Puni Reo

Poitarawhiti, Puni Reo Ki-0-Rahi, Puni Reo Poi Patii me te taupanga
matihiko waiata o Toiti te reo.

2018 ¢ Led ‘Hikoia Te Korero’ Parade and Maori language activities in
Tamaki, Manukau and North Shore Cities during Maori Language
Week

2017 - 2018 Te Puni Kokiri, Maihi Karauna Working committee
National Conference to end Homelessness in Aotearoa, (Maori Coms)
Rainbow Youth (Help develop Bi-cultural and Maori Strategy Plan)

Drug free sports NZ (Bi-cultural and Maori language Strategy Plan)

2016 e Te Whanau o Te Uru Karaka, Wananga to discuss constitution and
opening of whare
e He Kairangahau mo te rangahau reo Maori, o Te Ahu o Te Reo

» Nga Poari-a-hapori, a-whanau hoki

2019 e Nga Puna o Waiorea, Working on Schools Constitution and New Build

2017 - 2019 e Waititiko, Pasadena Intermediate - Part of new riimaki (Maori total
immersion)

2015-2019 e Te Uru Karaka, Newton Central School - New Build and Opening

2008-2013 e Te Kura o Puau Te Moananui-a-kiwa

2005 - 2008 e Te Kohanga Reo o Arapeta

» Nga Mahi Kaiwhakataki hui-a-iwi

2018 e Manaaki Tangata Symposium
e Toi Tauira presentation (TPK)
e Hui-a-tau o Nga Aho Whakaari

2017 e Rapua te mea Ngaro (Maori language conference at Waikato
University)

e MC Purakau Symposium 2015 Auckland University

e Te Whakatiwheratanga o Te Whare hou o Te Puni Kokiri

2016 e He Manawa Whenua Conference

Nga Pumanawa 3 Eruera Morgan







P Nga Turanga Ngaio

2017 -2019

2016 -2019
2000 -2019
2015-2016
2013 - 2016
2010-2013

2008-2010

2007 - 2008

2012 - 2016
2001 - 2016
2006 - 2008

2004 - 2006
2003 - 2005

2003 - 2004
2002 -2003

2001 -2004
2001 - 2002
2000-2001
1998 - 2001
1998 - 1999
1996 - 1997
1995 - 1996

Creator and developer of Puni Reo % Toitu Te Reo apps and
Virtual Reality Gamification
Senior Advisor Te Puni Kokiri, Maori Cultural Consultant

Radio Broadcaster for Watea National Maori News & Current Affairs
Community Lead Researcher for Te Ahu o Te Reo
Executive Producer Senior Management role of Te Reo, Maori TV

Head of Programming, Senior Management role of Te Reo, Maori
Television

Head of Production, Senior Management role of Te Reo, Maori
Television

Key founder of Te Reo Channel content and programming for 100%
Maori language only channel

Nga Aho Whakaari advisory board member
New Zealand Screen Member

Sole Programme Commissioner, Senior Management Maori
Television

Company Director of Independent Piharanui Production

Producer / Director for Te Aratai Production (Ka Hao Te Rangatahi,
T te puehu, Tikitiki, Mauriora)

Camera Assistant, Geoff Murphy Feature Thriller Film (Spooked)

Directors Assistant and Actor of Film (13 Days Out) International
Film

Director/Presenter for Marae & Waka Huia, TVNZ
Actor, Film (Te Tangata Whai Rawa o Weneti)
Director/Presenter, Te Haeata Productions (Nga Ahi Ka)
Reporter/Producer, Mai FM Ltd/ Ruia Mai

Moko - Short Film (Sundance Film Festival)

Journalist, Aotearoa Television Network

Te Karere, Mana News, Te Reo Irirangi o Te Motu (He whai wheako)

P Nga tohu tiketike

2016

2014
1999 - 2001

Shortlisted for Maori Language Awards (Media & Organisation), Te
Taura Whiri

Shortlisted for Best Maori Language Award (Ako), Television Awards

Best Maori Language Award, Ruia Mai

Nga Pumanawa
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P Te Hunga aki

E whakararangi ake nei te hunga taunaki i taku tono, ka whai wahi nga rangatira nei ki te

whakapuaki whakaaro moku me aku pukenga whakahaere.

Associate Professor Leonie Pihama
Director of Te Kotahi Research Centre

University of Waikato
(07) 8384618

(021) 274 1177
Ipihama@waikato.ac.nz

Larry Parr

CEO

Te Mangai Paoho
(04) 9150 706
(021) 2900 183
larry@tmp.govt.nz

Erina Tamepo

Executive Director

Nga Aho Whakaari
admin@ngaahowhakaari.co.nz

Nga Pumanawa

Eruera Morgan
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Postgraduate Industry

Unitec Scholarship

Institute of Technology

X TEWHARE WANANGA O WAIRAKA App|lcat|0n FOrm 2019

Personal information

Full name: Eruera Lee-Morgan

Postal address: 10a Boscawen Street, Point Chevalier, Tamaki Makaurau

Daytime contact number:  (027) 499 5213

Email: eruera@rautaki.co.nz

Student ID number: #1515442

Programme of study: Masters of Applied Practise (Media) Te Miro Programme

Principal Supervisor/Associate Supervisor:
Jo Mane & Geoff Bridgeman

Proposed study (please tick two boxes) 1

M Masters ] Full-time 7 Parttime

Type of student (please tick up to two boxes) '

N Domestic student

Eligibility (please tick if ‘yes’) ,

[4” You have been admitted to a Unitec Masters programme and are not enrolling in a Postgraduate Diploma.
4You are committed to completing a thesis of 90 credits or more.

[ You have a B- average or better in all previous study at Level 7 or above or, if returning to study
after a period of absence of more than five years and not having attained this threshold, have
achieved significant and demonstrable success, either personally or professionally, which will benefit
you in your proposed course of study.

Please read the guidelines before answering this section. State your research interest (500 words max)
detailing;

- Description of the project

- The School research cluster or group you will be working in (if there are groups in your school)
- The team you are collaborating with, listing students/staff

- Description of relevance to Maori; opportunity, partnership, methodology etc

- Nature of relationship with iwi/industry/community partner and their role

- Detail funding or in-kind support?







- Collaboration/cross-over with other programmes, disciplines and/or institutions
- Benefit to NZ iwi/industry/community/environment

The topic of my proposed research concerns Maori language media in the 21st century. The purpose is to
investigate ways that a Kaupapa Maori approach (Smith, G. H., 1997; Smith, L.T., 1999; Pihama, 2001, Hohepa,
2001, Lee, 2009) is maintained and implemented and how it might assist with the future developments of Maori
language media where the sector has moved into delivering from multi-media digital platforms. This research will
also examine how Kaupapa Maori is continuously compromised by commercial imperatives, viewership statistics
and digital developments.

In my experience, in the context of a neo-liberal and ratings driven market, Kaupapa Maori, tikanga Maori,
Matapono Maori and te reo Maori is often an after-thought or a token gesture to proposals, programme
schedules and strategies. Superficial language objectives determined by broadcasters, funders and government
are more of a symbolic gesture rather than a means to attaining better language outcomes.

This research proposes to explore the important issues that confront the M3ori language broadcasting and media
communities and more importantly its Maori language audiences. This research will aim to establish a framework
to assist the M3ori language media industry to ensure Kaupapa Maori and its core values are implemented,
sustained and genuinely practiced in this period of phenomenal change.

I anticipate that this research will shed light on the current issues and turmoil relating to Maori language media.
As part of this research, | propose to employ the methodology of pirakau (Lee, 2008) as both a methodology and
method. As a practitioner who has always used pirakau and story telling as a Maori broadcaster, this is significant
to my application of practice in all aspects of my work. Purakau, a term often used to refer to M3ori myths and
legends or made up stories, was deliberately designed as a methodological tool to legitimise our stories and ways
of teaching and learning from our stories (ibid). This approach will assist in capturing the stories of my fellow
contemporaries of Maori language media practitioners, veteran broadcasters and future leaders of Miori media. |
have chosen this approach as it has significant parallels with what | hope to achieve; specifically as a tool to
reflect and retell the prominent stories of individuals, organisations of periods and movements throughout Maori
broadcasting and more expansively Maori media. | understand purdkau to be a key instrumental method in which
the stories of the various communities will be involved, treated and preserved with respect especially in
answering my key question for this research project; how do we sustain kaupapa Maori practice for future
generations?

With this tried and true research methodology and pedagogy Tintend to engage with Unitec’s newly formed
Kaupapa Maori research centre of ‘Nga Wai a Te Tui’, to assist with this promising work of research through the
use of purakau as its key methodology. | am keen to engage the expertise of this high-level team of Kaupapa
Maori researchers to provide technical support and advice about the interviewing and wananga process of my
research through to the collation of qualitative data, how it will inform long-term goals, vision, policy and future
literature use long into the future. This relationship will ensure my research is grounded in community and
kaupapa Maori at its core. | hope to connect my communities, hapa, iwi, whanau, roopu and the various
industries that | associate with, including ‘Nga Aho Whakaari’, ‘Te Whakaruruhau o Nga Reo Irirangi’, ‘Nga Puna
Waihanga’, to this significant body of research, to our institute of excellence as key contributors to the
interviewing and wananga process, as well as their important role to contribute to possible symposiums and
publications we can lead and host in the future.

With my 25 years’ experience in broadcasting, radio, film, television and digital media as a practitioner. | have
also held senior executive and high-level leadership roles in the industry that has enabled me to lead and
innovate relevant Maori programming aligned to Maori speaking audiences and be responsive to our Maori
community needs. As a former board member of ‘Nga Aho Whakaari’ (Maori working in onscreen industries, film,
television and digitai media) along with my active role as a member of this entity | hope to weave this roopu along
with my strong connections to Iwi radio through my association to ‘Nga Whakaruruhau o Nga Reo Irirangi Maori o

* templates of these documents are available from Taapapa Rangahau







te motu’ (National Maori Radio Network) | intend to have these two critical organisations highly involved with
both the semi-in-depth interviews and Wananga with the support of the newly formed Kaupapa Maori research
centre of ‘Nga Wai a Te Tui'. It is envisaged that we hold these auspicious wananga at Te Nohotahitanga marae
set against the backdrop of Te Whare Wananga o Wairaka and te wai unuroa o Wairaka and the culturally rich
surroundings of Unitec.

Currently | am a Senior Advisor with Te Puni K&kiri. This role has provided me the opportunity to develop a
comprehensive understanding of the machinery of government, statutory obligations, key policy and reform
regarding Maori development, including Maori broadcasting and the audacious work of Te Maihi Karauna {(Crown
Maori language Strategy). In my role, | have been able to retain a connection to the broadcasting and Maori
language sectors, through my involvement in activities such as the Maori Media Sector Shift review 2019 and my
work on the Action Working committee of Te Maihi Karauna (2017 -2018).

Details of any other awards or grants held, applied for, or that you intend to apply for (expand list as required):

1) Te Puni Kokiri

2) Manaaki Tangata programme

Supporting documentation, (please tick)

[ A transcript of grades from any previous study at level 7 or above, if applicable.

[-4"Evidence of enrolment and studies commencing in 2019

Applicant Declaration l

Student; | de€lare t ot est of my knowledge the information | have provided is true and correct.
Slgned

Dated: or‘l /. Oé

Leader of programme; This application is supported and accurately represents the facts.

Signed:

Dated:

Programme Use Only

] Approved [ Declined

If approved, please supply the following documents to Td&papa Rangahau via amunir@unitec.ac.nz
[] Bank generated evidence of the student’s bank account name and number

[] The student’s signed acceptance* of the scholarship

[] Evidence of student’s enrolment and studies commencing in 2019

I instruct Tha@papa Rangahau to release the student's scholarship payment.

Signed:

* templates of these documents are available from Taapapa Rangahau







Dated:

* templates of these documents are available from Taapapa Rangahau









Hamza Qazi

From: Hayo Reinders

Sent: Tuesday, 25 June 2019 1:24 PM

To: Hamza Qazi; Jo Mane

Subject: Re: Approval for Eruere Lee Morgan's IBM-PG Industrial Scholarship application
Good to go

Hayo

Get QOutlook for Android

From: Hamza Qazi

Sent: Tuesday, June 25, 2019 8:57:42 AM

To: Hayo Reinders; Jo Mane

Subject: Approval for Eruere Lee Morgan's IBM-PG Industrial Scholarship application

Hi Hayo and Jo,

| have received this IBM-PG Industrial Scholarship application form Eruere Lee Morgan (ID:1515442). His application
does not have the Programme Leader signature.

Marcus has asked me to forward this application to the MAP-G PGRSC member (Dr Jo Mane) and AL (Prof Hayo) for
approval of the application. Anyone of you can ratify for this application as "Good to Go".

You can either reply by a simple email that you approve this application OR put your E-Signatures at the last page of
the application and send me the application with your signatures (prefered method).

Can you please let me know before Thursday 27th of June COB.

Nga mihi
Hamza Ahmed Qazi
Administrator Academic Quality | Te Korowai Kahurangi
Te Kurani Email hgazi@unitec.ac.nz Tel +64 9 815 4321 Extn 7025
Kahurangi

LEADING ACADEMRD CUALITY

Unitec Institute of Technology | Te Whare Wananga o Wairaka
U www.unitec.ac.nz

k Private Bag 92025, Victoria Street West, Auckland 1142









Unitec Unofficial Transcript Page 1 of 1
Unitec Institute of Technol ogy
Print Date © 2019-06-22
Nane :  Eruera Lee-Mrgan
Student ID : 1515442
Birthdate : 1977-02-17
I Begi nni ng of Postgraduate Record - - - - -
Senmester 2 - 2018
Cour se Description Attenpted Earned Gade Points

Cl SC 8000P Applied Practice in Context 15. 00 15.00 CR
Cl sC 8001P Rsch & Community Informd Pract 15. 00 15.00 CR
Cl sC 8002 Research Question 15. 00 15. 00 A+ 135. 000
Cl sC 8012 Revi ew of Literature 15. 00 15.00 A+ 135. 000

TERM GPA : 9. 000 TERM TOTALS : 60. 00 60. 00 270. 000

CUM GPA : 9. 000 CUM TOTALS : 60. 00 60. 00 270. 000
Program : Master Applied Practice
2018-07-23 : Active in Program

2018-07-23 : Social Practice Mjor

Post graduat e Career Totals

CUM GPA : 9. 000 CUM TOTALS : 60. 00 60. 00 270. 000

- - - - ACADEMI C ADVI SEMENT

REPORT










Unitec

Institute of Technology

TE WHARE WANANGA O WAIRAKA

Personal information

Postgraduate Industry
Scholarship

Application Form 2019

Full name: Mohammad Reza Rouhani

Postal address: 266 F Manukau Road Epsom, Auckland 1023

Daytime contact number. 0278015789

Email.  mrezarouhani@gmail.com

Student ID number: 1123180

Programme of study: Master of Computing

Principal Supervisor/Associate Supervisor: Bahman Sarrafpour

Proposed study (please tick two boxes)

X[] Masters X[ Full-time

Type of student (please tick up to two boxes)

] Part-time

X Domestic student

Eligibility (please tick if ‘yes’)

X[] You have been admitted to a Unitec Masters programme and are not enrolling in a Postgraduate Diploma.

X[] You are committed to completing a thesis of 90 credits or more.

X[] You have a B- average or better in all previous study at Level 7 or above or, if returning to study
after a period of absence of more than five years and not having attained this threshold, have
achieved significant and demonstrable success, either personally or professionally, which will benefit

you in your proposed course of study.

Please read the guidelines before answering this section. State your research interest (500 words max)

detailing;

- Description of the project

- The School research cluster or group you will be working in (if there are groups in your school)

- The team you are collaborating with, listing students/staff

- Description of relevance to Maori; opportunity, partnership, methodology etc
- Nature of relationship with iwi/industry/community partner and their role

- Detail funding or in-kind support?








- Collaboration/cross-over with other programmes, disciplines and/or institutions
- - Benefit to NZ iwi/industry/community/environment

My project in general is about Security in Quantum Computing, and specifically is a survey and experiment about
comparison of error probability ratio of four quantum key distribution protocols (BB84, B92, BBM92 and BBM84
spin), Secure communication protocols are becoming increasingly important, e.g. for internet-based
communication. Quantum key distribution allows two parties. Quantum mechanics however makes secure
communication possible. The fundamental principle of quantum mechanics that taking a measurement perturbs the
system also applies to an eavesdropper. Using appropriate protocols to create the key, Alice and Bob can detect
the presence of an eavesdropper by errors in their measurements.

In this paper we propose a new type of QKD protocol to generate and distribute a shared cryptographic key for
secure communications between the sender and receiver to encrypt quantum information and send it through an
efficient quantum channel. This proposed protocol has the same principal of BBM92 with different source of particle
pairs, we will survey several types of Quantum key Distribution protocols and implement a simulation of the new
protocol “BB84 with spin” and three existing protocols(BB84, B92 and BBM92) in a simulation software named
QuVis (The Quantum Mechanics Visualization Project). In this experiment we will test and compare the error
probability ratio of each photon delivery in each protocol by sending 100 to 5000 photons.

For this project I'm working with Mr. Bahman Sarrafpour from Unitec computer department.
The contributions of this research are Proposing of following folds:

e The proposed scheme will assist the researchers to improve the quantum cryptography system, where
the scheme will be applied in the classical system with quantum devices.

e This article gives an overview of interactive simulations developed as part of the QuVis Quantum
Mechanics Visualization Project to support the learning and teaching of the basic principles of quantum
key distribution using four different protocols.

e This paper allows students to experience how a raw key would be generated experimentally and to see
the effect of an eavesdropper infiltrating the experiment.

Details of any other awards or grants held, applied for, or that you intend to apply for (expand list as required):

1)

2)

Supporting documentation (please tick)

X[] A transcript of grades from any previous study at level 7 or above, if applicable.

X[] Evidence of enrolment and studies commencing in 2019

Applicant Declaration ‘

Student; | dec that to the be ledge the information | have provided is true and correct.

Signed:

////9 /9

24 bl U / =7/
Leader of programme; This application is supported and accurately represents the facts.

Dated:

Signed:

Dated:

* templates of these documents are available from Taapapa Rangahau







Programme Use Only

] Approved [] Declined

If approved, please supply the following documents to Tiapapa Rangahau via amunir@unitec.ac.nz
[] Bank generated evidence of the student’s bank account name and number

[] The student’s signed acceptance* of the scholarship

[] Evidence of student’s enrolment and studies commencing in 2019

| instruct TGapapa Rangahau to release the student’s scholarship payment.

Signed:

Dated:

* templates of these documents are available from Taapapa Rangahau










Hamza Qazi

From: Iman Ardekani

Sent: Tuesday, 25 June 2019 3:25 PM

To: Hamza Qazi

Cc: Hamid Sharifzadeh

Subject: Re: Approval of Mohammad Reza Rouhani's IBM-PG Industrial Scholarship
application

Follow Up Flag: Flag for follow up

Flag Status: Flagged

Hi Hamza

It’s “good to go”.

Best wishes
Iman
Sent from my iPhone

On 25/06/2019, at 1:01 PM, Hamza Qazi <hgazi@unitec.ac.nz> wrote:

Hi Dr Iman,
(I am sending this application to you as Dr Hamid is on leave)

| have received this IBM-PG Industrial Scholarship application form Mohammad Reza Rouhani
(ID:1123180). His application does not have the Programme Leader signature.

Marcus has asked me to forward this application to you for approval of the application as "Good to
Go".

You can either reply by a simple email that you approve this application OR put your E-Signatures at
the last page of the application and send me the application with your signatures (prefered
method).

Can you please let me know before Thursday 27th of June COB.
Nga mihi

<Outlook- Hamza Ahmed Qazi
Administrator Academic Quality | Te Korowai Kahurangi

logote  Email hoazi@unitec.ac.nz Tel +64 9 815 4321 Extn 7025

ko.png>

<Outlook-cid_image0.png> Unitec Institute of Technology | Te Whare Wananga o Wairaka
Private Bag 92025, Victoria Street West, Auckland 1142
www.unitec.ac.nz

<2) MCOMP-1123180-Mohammad Reza Rouhani-transcript.pdf>
<2) MCOMP-1123180-Mohammad Reza Rouhani-application.pdf>
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Unitec

Institute of Technology

TEWNARE WANANGA & WAIRAKA

Name
Student ID

First Year Of Enrolment

Tel +64 98494180 Fax +64 98152901 Web www.unitec.ac.nz

Postal address Private Bag 92025, Victoria St West, Auckland 1142, New Zealand
Mt Albert campus 139 Carrington Rd, Mt Albert, Auckland, New Zealand
Waitakere campus 5-7 Ratanui St, Henderson, Auckland, New Zealand

ACADEMIC RECORD

Mohammad Reza Rouhani
1123180
2002

Programme

YEAR COURSE
2018  ISCG8022
ISCG8024
ISCG8030
ISCG8041
ISCG8046
ISCGBO047
ISCG8052

LEVEL

CO OO0 00 OO0 OO0 00

Postgraduate Diploma in Computing

DESCRIPTION GRADE CREDIT
Managing Information Technology Projects B 15
Research Methods C+ 30
Enterprise Network Design and Management CR 15
Mobile and Wireless Communications B+ 15
Cloud Computing A- 15
Cyber Security and Cloud Computing CR 15
The Internet of Things B+ 15
Total Credits 120

Postgraduate Diploma in Computing
Awarded on 10 April 2019

<

Barbara Jacomb

Graduation Manager

For Chief Executive

Print Date: 18/03/2019

Not valid unless the Unitec seal has been applied to the signature

Page 1 of 1

Please see reverse for explanation of grading systems







Tel +64 9848 4180 Fax +64 98152901 Web www.unitec.ac.nz

Postal address Private Bag 92025, Victoria St West, Auckland 1142, New Zealand
Mt Albert campus 139 Carrington Rd, Mt Albert, Auckland, New Zealand
Waitakere campus 5-7 Ratanui St, Henderson, Auckland, New Zealand

S

Unitec ACADEMIC RECORD

TE WHARE WANANGA O WAIRAKA

Name : Mohammad Reza Rouhani

Student ID : 1123180

First Year Of Enrolment ¢ 2002

Programme : Graduate Diploma in Computing

YEAR COURSE LEVEL DESCRIPTION GRADE CREDIT

2017 ISCG6402 6 Network Administration and Support B- 15
ISCG7400 7 Computer Systems Security B 15
ISCG7402 7 Network Design and Implementation C- 15
ISCG7404 7 Computer Forensic Investigations A- 15
ISCG7407 7 Advanced Cyber Security A- 15
ISCG7427 7 Agile and Lean Software Delivery C+ 15
ISCG8030 8 Enterprise Network Design and Management B+ 15
ISCGR047 8 Cyber Security and Cloud Computing B- 15

Total Credits 120

Graduate Diploma in Computing
Awarded on 11 April 2018

V.

Barbara Jacomb
Graduation Manager

For Chief Executive

Print Date: 19/03/2018 Page 1 of 1

Not valid unless the Unitec seal has been applied to the signature Please see reverse for explanation of grading systems
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U nltec Scholarship

Institute of Technology

N TE WHARE WANANGA O WAIRAKA Appllcat|on FOI’m 201 9

Personal information

Full name: Myles Durrant

Postal address: 65a Beresford Street, Bayswater, Auckland

Daytime contact number: 0210324859

Email: mylesdurrant@live.com

Student ID number: 1405848

Programme of study: M.ARCH ( \’W&\ (\'\MZ(,?)

Principal Supervisor/Associate Supervisor:
Yusef Patel / Peter McPherson

Proposed study (please tick two boxes)
X Masters X Full-time O Part-time

Type of student (please tick up to two boxes)

X Domestic student

Eligibility (please tick if ‘yes’)

X! You have been admitted to a Unitec Masters programme and are not enrolling in a Postgraduate Diploma.
Xl You are committed to completing a thesis of 90 credits or more.

DX You have a B- average or better in all previous study at Level 7 or above or, if returning to study
after a period of absence of more than five years and not having attained this threshold, have
achieved significant and demonstrable success, either personally or professionally, which will benefit
you in your proposed course of study.

Please read the guidelines before answering this section. State your research interest (500 words max)
detailing;

- Description of the project

- The School research cluster or group you will be working in (if there are groups in your school)
- The team you are collaborating with, listing students/staff

- Description of relevance to Maori; opportunity, partnership, methodology efc

- Nature of relationship with iwi/industry/community partner and their role

- Detail funding or in-kind support?







- Collaboration/cross-over with other programmes, disciplines and/or institutions
- - Benefit to NZ iwifindustry/community/environment

Project Description:

Panuku Waitakere has a proposed place-making and development plan for Henderson, Auckland. In this plan they
have set out 10 key areas along what will be a new cycle-way through the Henderson area. Each location has a
planned objective, future development, or place-making/space activation intention. Using this as | guide | will be
creating a large scale urban design, where | will interrogate the urban context, community culture, and any other
relevant areas in which | can establish any interventions that can be made. This will be used as a means to give
meaning, purpose and context for my current research where | can look at re-use and digital design and fabrication
to design elements that will be incorporated into the public spaces of the design. The interventions will likely be
pavilion or pavilion type elements at various scales.

Beyond the urban plan, ‘Site 3' (5 Trading Place) has been chosen to be designed and built. | will be collaborating
with Panuku Development Auckland and other relevant parties to design and develop the site. Specifically | will be
designing and building a pavilion type element that will enhance the environment for the local community.

The Nature of this project involves Waitakere Library, Unitec Waitakere Campus, nearby carparks, public spaces
and amenities. | feel it is fitting that a Unitec Architecture student can be involved with Panuku to design and impact
the space, especially with 5 Trading place, which is across the road from Unitec Waitakere.

School Research Cluster:
This project is situated in the Technology Research Cluster in the School of Architecture

Team Members:

Edward Peni (Panuku- Placemaking Administrator), Richard Davidson (Panuku-Programme Manager and Strategic
Planner), Niko Elsen (Panuku-Urban Designer), Myself (Unitec), Yusef Patel (Unitec), Peter McPherson (Unitec),
Semisi Potauaine (Local Practitioner & Sculptural Artist), John Chapman (Engineer), Merryn Jolly (Futurebuild
LVL), Julia Hamilton (EcoPly)

Relevance to Maori:

The project offers an opportunity to engage with the Te Aranga Design Principles to explore a place-based
response that considers issues important to Maori. Specifically for 5 Trading place, there is the nearby Te Wai-o-
Pareira (Henderson Creek) which holds historical significance to Maori, and therefor care and diligence around this
area will need to be considered.

Nature of Relationship: _

Unitec has been building relationships with these industry and community partners over some years. Futurebuild
LVL and EcoPly have seen multiple projects completed with realised projects exhibited at major events such as
NZIA In:situ Conference, PrefabNZ ColLab Conference, BuildNZ/DesignEx, and Auckland Build. The partnership
with Panuku has seen entire cohorts of students engaging on speculative projects in Henderson and Onehunga, as
well as being an original partner in the now annual Glow@Artweek festival. This built project provides an
opportunity to contribute a lasting and meaningful project to the local community of Henderson.

Funding:
Panuku — $5,000 - $10,000

Futurebuild LVL — Building material sponsorship
EcoPly — Building material sponsorship
Resene Paints — Building material sponsorship

Benefit:

There is clear benefit in activating an underutilised space for the local community in Henderson. Activation of this
site with create a safe link between parts of the township. The sites considered will link key current and future
landmarks within Henderson. This includes, Whoa! Studios, Corban estate, Henderson train station, Auckiand
Council's Henderson Service Centre, Henderson’s main Shopping District, Unitec’s Waitakere Campus and the
Falls Park. The built response can also demonstrate how Te Aranga Principles and Panuku’s own cultural ‘Aroha’
placemaking values will be used to guide an architectural response in Henderson.

* templates of these documents are available from Taapapa Rangahau







Details of any other awards or grants held, applied for, or that you intend to apply for (expand list as required):

1) Unitec Post-Graduate Scholarship (Awarded 2019)

2) 1stin 4t year Unitec Studio - NZIA Award

Supporting documentation (please tick)

A transcript of grades from any previous study at level 7 or above, if applicable.

X Evidence of enrolment and studies commencing in 2019

Applicant Declaration

Student; | declare that to the best of my knowledge the information | have provided is true and correct.
- S—
Signed: /k/ M

Dated: 25 NuLY 2o
5

Leader of pr:%me; This application is supported and accurately represents the facts.

Signed:

Dated: 725 Ju~y 21D

— —

Programme Use Only |

[0 Approved O Declined

If approved, please supply the following documents to Tlidpapa Rangahau via amunir@unitec.ac.nz
[J Bank generated evidence of the student’s bank account name and number

[ The student's signed acceptance* of the scholarship

[J Evidence of student's enrolment and studies commencing in 2019

I instruct TGapapa Rangahau to release the student’s scholarship payment.

Signed:

Dated:

* templates of these documents are available from Tiapapa Rangahau









llJJ Unitec

Name: Myles Durrant
Student ID: 1405848

Print Date:
Institution Info:
Birthdate:

Degree:
Confer Date:
Plan:

Course
ARCH
ARCH
ARCH
ARCH

5011
5112-SA
5213
5214

Term GPA
Transfer Term GPA

Combined GPA

Program:

Course

ARCH 5112-SB
ARCH 5311
ARCH 6411
Term GPA

Transfer Term GPA

Combined GPA

Program:

Course

ARCH 6112-SA
ARCH 6213
ARCH 6311
ARCH 6412
Term GPA

Transfer Term GPA

Combined GPA

Program:

Course

ARCH 6112-SB
ARCH 6312
ARCH 6413

UNITEC Unofficial Transcript

Jun 20, 2019

Unitec Institute of Technology

Oct 11, 1993

Bach Architectural Studies
Apr 4, 2017

Beginning of Undergraduate Record

Description
Architecture & Context

Design Studio 1-SemA

Architectural Representation 1

Design Communication

5.333 Term Totals
Transfer Totals

5.333 Comb Totals

Bach Architectural Studies

Description

Design Studio 1-SemB
Critical Studies 1
Architectural Technology 1

5.200 Term Totals
Transfer Totals

5.200 Comb Totals

Bach Architectural Studies

Description
Design Studio 2-SemA

Architectural Representation 2

Critical Studies 2
Architectural Technology 2

3.333 Term Totals
Transfer Totals

3.333 Comb Totals

Bach Architectural Studies

Description

Design Studio 2-SemB
Critical Studies 3
Architectural Technology 3

Degrees Awarded

Semester 1 - 2013

Semester 2 - 2013

Semester 1 - 2014

Semester 2 - 2014

Attempted
15.000

0.000
15.000
15.000

Attempted
45.000

0.000

45.000

Attempted
45.000

15.000
15.000

Attempted
75.000

0.000

75.000

Attempted
0.000

15.000
15.000
15.000

Attempted
45.000

0.000

45.000

Attempted
45.000

15.000
15.000

Earned
15.000

0.000
15.000
15.000

Earned
45.000
0.000

45.000

Earned
45.000
15.000
15.000

Earned
75.000
0.000

75.000

Earned

0.000
15.000
15.000
15.000

Earned
45.000
0.000

45.000

Earned
45.000
15.000
15.000

Grade
B_
CTG
B_

A

GPA Units

45.000
0.000

45.000

Grade
B+
B-
B_

GPA Units

75.000
0.000

75.000

Grade
CTG
B-

C
B-

GPA Units

45.000
0.000

45.000

Page 1 of 3

Points
60.000
0.000
60.000
120.000

Points
240.000
0.000

240.000

Points
270.000
60.000
60.000

Points
390.000
0.000

390.000

Points
0.000
60.000
30.000
60.000

Points
150.000
0.000

150.000

Points
90.000
30.000
60.000







llJJ Unitec

Name: Myles Durrant
Student ID: 1405848

Term GPA
Transfer Term GPA

Combined GPA

Program:

Course

ARCH 6623
ARCH 7311
ARCH 7411
ARCH 7511
ARCH 7614
Term GPA

Transfer Term GPA

Combined GPA

Program:

Course

ARCH 6113
ARCH 7111
Term GPA

Transfer Term GPA

Combined GPA

Program:

Course

ARCH 7111-SA
ARCH 7311
Term GPA

Transfer Term GPA

Combined GPA

Program:

Course

ARCH 7111-SB

Term GPA
Transfer Term GPA

Combined GPA

UNITEC Unofficial Transcript

2.400 Term Totals
Transfer Totals

2.400 Comb Totals

Bach Architectural Studies

Description

Semester 1 - 2015

Esntial Enrgy Effcnt Housg Des

Critical Studies 4
Architectural Technology 4
Professional Studies
Revit: Beauty + the BIM

3.400 Term Totals
Transfer Totals

3.400 Comb Totals

Bach Architectural Studies

Description
Technical Studio

Design Studio 3

0.333 Term Totals
Transfer Totals

0.333 Comb Totals

Bach Architectural Studies

Description
Design Studio 3-SemA
Critical Studies 4

2.000 Term Totals
Transfer Totals

2.000 Comb Totals

Bach Architectural Studies

Description
Design Studio 3-SemB

5.000 Term Totals
Transfer Totals

5.000 Comb Totals

Semester 2 - 2015

Semester 1 - 2016

Semester 2 - 2016

Attempted
75.000

0.000

75.000

Attempted
15.000

15.000
15.000
15.000
15.000

Attempted
75.000

0.000

75.000

Attempted
15.000

30.000

Attempted
45.000

0.000

45.000

Attempted
0.000

15.000

Attempted
15.000

0.000

15.000

Attempted
30.000

Attempted
30.000

0.000

30.000

Earned
75.000
0.000

75.000

Earned
15.000

0.000
15.000
15.000
15.000

Earned
60.000
0.000

60.000

Earned
15.000
0.000

Earned
15.000
0.000

15.000

Earned
0.000
15.000

Earned
15.000
0.000

15.000

Earned
30.000

Earned
30.000
0.000

30.000

GPA Units

75.000
0.000

75.000

Grade
B+
D
C
B+
C+

GPA Units

75.000
0.000

75.000

Grade
C-
E

GPA Units

45.000
0.000

45.000

Grade
CTG
C

GPA Units

15.000
0.000

15.000

Grade
B

GPA Units

30.000
0.000

30.000

Page 2 of 3

Points
180.000
0.000

180.000

Points
90.000
0.000
30.000
90.000
45.000

Points
255.000
0.000

255.000

Points
15.000
0.000

Points
15.000
0.000

15.000

Points
0.000
30.000

Points
30.000
0.000

30.000

Points
150.000

Points
150.000
0.000

150.000







w Unitec

Name: Myles Durrant
Student ID: 1405848

UNITEC Unofficial Transcript

Program: Bach Architectural Studies

Undergraduate Career Totals

Cum GPA: 3.481 Cum Totals 405.000
Transfer Cum GPA Transfer Totals 0.000
Combined Cum GPA 3.481 Comb Totals 405.000

End of UNITEC Unofficial Transcript

360.000
0.000
360.000

405.000
0.000
405.000

Page 3 of 3

1410.000
0.000
1410.000







llJJ Unitec

Name:
Student ID: 1405848

Print Date:
Institution Info:
Birthdate:

Degree:
Confer Date:
Plan:

Course
ARCH
ARCH
ARCH
ARCH
ARCH

8011-SA
8111-SA
8411
8511
8618

Term GPA
Transfer Term GPA

Combined GPA

Program:

Course

ARCH 8011-SB
ARCH 8111-SB
ARCH 8311
Term GPA

Transfer Term GPA

Combined GPA

Program:

Course

ARCH 9111ENR

Term GPA
Transfer Term GPA

Combined GPA

Program:

Postgraduate Career Totals

Cum GPA:
Transfer Cum GPA
Combined Cum GPA

Myles Durrant

UNITEC Unofficial Transcript

Jun 20, 2019
Unitec Institute of Technology
Oct 11, 1993
Degrees Awarded

Bach Architectural Studies

Apr 4, 2017
Beginning of Postgraduate Record
Semester 1 - 2018
Description
Research Methods-SemA
Studio-SemA

Architectural Technology
Professional Business Managemt
Digital Fabrication

7.000 Term Totals
Transfer Totals

7.000 Comb Totals

Master Architecture Professnal

Semester 2 - 2018

Description
Research Methods-SemB

Studio-SemB
Architectural Theory

7.000 Term Totals
Transfer Totals

7.000 Comb Totals

Master Architecture Professnal
Semester 1 - 2019

Description
Research Project - ENR

0.000 Term Totals
Transfer Totals

0.000 Comb Totals

Master Architecture Professnal

7.000 Cum Totals
Transfer Totals
7.000 Comb Totals

End of UNITEC Unofficial Transcript

Attempted
0.000

0.000
15.000
15.000
15.000

Attempted
45.000

0.000

45.000

Attempted
15.000
45.000
15.000

Attempted
75.000
0.000

75.000

Attempted
60.000

Attempted
60.000

0.000

60.000

180.000
0.000
180.000

Earned
0.000
0.000

15.000

15.000

15.000

Earned
45.000
0.000

45.000

Earned
15.000
45.000
15.000

Earned
75.000
0.000

75.000

Earned
0.000

Earned
0.000
0.000

0.000

120.000
0.000
120.000

Page 1 of 1

Grade Points
CTG 0.000
CTG 0.000

B 75.000

A- 105.000

A+ 135.000
GPA Units Points
45.000 315.000
0.000 0.000
45.000 315.000
Grade Points
B 75.000

A 360.000

B+ 90.000
GPA Units Points
75.000 525.000
0.000 0.000
75.000 525.000
Grade Points
0.000

GPA Units Points
0.000 0.000
0.000 0.000
0.000 0.000
120.000 840.000
0.000 0.000
120.000 840.000









Postgraduate Industry

Unltec Scholarship

Institute of Technology

TE WHARE WANANGA O WAIRAKA AppIiCatiOn Form 2019

Personal information

Full name: Christopher Solomon

Postal address: 4/36 Wilkinson Rd, Ellerslie

Daytime contact number: 022 091 2657

Email:  chrissolomonOl@gmail.com

Student ID number: 1459898

Programme of study: Master of Osteopathy

Principal Supervisor/Associate Supervisor: Micalla Williden and Wesley Verhoeff

Proposed study (please tick two boxes)

X Masters X Full-time ] Part-time

Type of student (please tick up to two boxes)

X Domestic student

Eligibility (please tick if ‘yes’)

X You have been admitted to a Unitec Masters programme and are not enrolling in a Postgraduate Diploma.
X You are committed to completing a thesis of 90 credits or more.

X You have a B- average or better in all previous study at Level 7 or above or, if returning to study
after a period of absence of more than five years and not having attained this threshold, have
achieved significant and demonstrable success, either personally or professionally, which will benefit
you in your proposed course of study.

Please read the guidelines before answering this section. State your research interest (500 words max)
detailing;

- Description of the project

- The School research cluster or group you will be working in (if there are groups in your school)
- The team you are collaborating with, listing students/staff

- Description of relevance to Maori; opportunity, partnership, methodology etc

- Nature of relationship with iwi/industry/community partner and their role

- Detail funding or in-kind support?







- Collaboration/cross-over with other programmes, disciplines and/or institutions
- - Benefit to NZ iwi/industry/community/environment

The idea of my research project is to explore the level of engagement between the osteopathic and/or primary
healthcare profession and the wider community. The previous four years as an undergraduate and postgraduate
student has led to my interest in physical activity, community development, and understanding the engagement
between Maori and non-Maori. What role can | play as a community practitioner in this engagement?

Becoming a primary healthcare practitioner extends far beyond the modality of physical therapy. It provides a
platform for collaboration within the community, Maori and non-Maori. Communication and language are vital in
this. In many respects it highlights the values of Te Noho Kotahitanga here at Unitec while extending into the
community.

Early this year the Brown Butterbean Movement (BBM) featured in one of New Zealand’s leading news channels.
Admiring the mentorship and the foundational values of BBM (community, belonging, and identity) and wanting to
learn about their approach to hauora and activity, | took a stab in the dark and organized to meet the founder, David
Letele. I have since formed a relationship with Ula Letele. Together with David and the Te Whanau o Waipareira,
they have implemented a rangatahi programme that incorporates kapa haka, Maori values, language and belonging
to lead more positive lifestyles.

Invitations to powhiri and a group training session during the last 12-weeks have led me to navigate through an
unknown landscape, and what has essentially been a cultural darkness. One that has often pushed me outside of my
comfort zone and a landscape in which | found it difficult to communicate. A journey which has led me to this
research.

The core components to this research are;

1. A community-based approach
a. The project either works within groups such as the BBM and Rangatahi Programme or attempts to
bridge the gap between osteopathy and the wider community such as Maori and non-Maori.
b. Collaboration from those directly involved (such as osteopaths, healthcare practitioners,
community groups)
2. Physical activity/hauora
a. Discussion of the Western model of self and individualization
b. Discussion of the components of te whare tapa wha
c. The importance of group, social cohesion, identity and belonging in physical activity, and hauora.
3. Cultural competency
a. Cultural competency is complex. What does cultural competency look like from an osteopathic
perspective? Are primary practitioners engaging in the wider community? Are we aware of what it
means to be culturally diverse, to function respectfully and effectively within a changing
landscape?
4. Reflection
a. The last three months have taken me through unexplored territory. The idea behind the reflective
component is to document the journey from a pakeha perspective attempting to gain acceptance,
trust and respect within the wider community. Identifying the barriers, the cultural unknown, the
values, beliefs and attitudes alongside the importance of language and communication.

The core components of this research are highlighted within the BBM and rangatahi programmes. | hope to
continue building this relationship throughout the study and in future practice.

The project is a collaboration between students and staff from the department of Osteopathy and Sport, Exercise
and Recreation (Wesley Verhoeff and Micalla Williden). We have had support and guidance from Healthy Families
in Manakau (Nikki Penetito-Hemara), and the support and guidance from the Maori and indigenous research center
(Ngahuia Eruera) here at Unitec.

* templates of these documents are available from Taapapa Rangahau







Details of any other awards or grants held, applied for, or that you intend to apply for (expand list as required):

1) Unitec Postgraduate Scholarship $5800 (received March 2019)

Supporting documentation (please tick)

X A transcript of grades from any previous study at level 7 or above, if applicable.

X Evidence of enrolment and studies commencing in 2019

Applicant Declaration

Student; | declare that to the best of my knowledge the information | have provided is true and correct.
Chris Solomon

Signed:

Dated:  21/06/2019

Leader of programmie; This-application is supported and accurately represents the facts.

Signed: S

&

Dated: é1st June 2019

Programme Use Only

[ ] Approved [] Declined

If approved, please supply the following documents to TGapapa Rangahau via amunir@unitec.ac.nz
[] Bank generated evidence of the student’s bank account name and number

[] The student’s signed acceptance* of the scholarship

[] Evidence of student’s enrolment and studies commencing in 2019

| instruct Tiapapa Rangahau to release the student’s scholarship payment.

Signed:

Dated:

* templates of these documents are available from Taapapa Rangahau
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Notification of Course Results

Name and Address of Student: Student ID:
National Student index Number: 1459898
Christopher James Solomon Date: 101660092
9 Beagle Avenue
Mount Roskill 21/06/2019

Auckland 1025
Narme of Programme of Study:

Course Code Level Course Name Grade Credits

Bach Applied Science/Human Bio

2016-S1

HSDV 5140 5 Contemporary Issues AotearoaNZ B+ 15
HSDV 5141 5 Anatomy and Physiology B+ 15
HSDV 5142 5 Enquiry and Communication A+ 15
HSDV 35143 5 Human Development A+ 15
2016-82

HEAL 5371 5 Anatomy Osteopathic Practice 1 B+ 15
HEAL 5374 5 Systemic Physiology 1 B+ 15
HEAL 5382 5 Modifiable Determinants Health B+ 15
HEAL 5383 5 Introduction to Osteopathy B 15
2017-S1

HEAL 6373 6 Systemic Physiology 2 B+ 15
HEAL 6378 6 Pathology A- 15
HEAL 6382 6 Anatomy Osteopathic Practice 2 B 15
HEAL 6384-SiA 6 Movement and Health-SemA CTG

HEAL 6385-S)A 6 Osteopathic Practice 1-SemA CTG

2017-S2

HEAL 6372 6 Neuroscience A- 15
HEAL 6374 6 Systemic Physiology 3 B- 15
HEAL 6384-SB 6 Movement and Health-SemB B+ 15

gliUnitec
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Unitec

Institute of Technology
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phone +64 9849 4180 web www.unitec.ac.nz

Postal address Private Bag 92025, Victoria St West, Auckland 1142, New Zealand
Mt Albert campus 139 Carrington Rd, Mt Albert, Aucktand, New Zealand
Waitakere campus 5-7 Ratanui St, Henderson, Auckland, New Zealand

Notification of Course Results

Name and Address of Student: Student ID:
National Student index Number: 1459898
Christopher James Solomon Date: 101660092
9 Beagle Avenue
Mount Roskill 21/06/2019
Auckland 1025
Name of Programme of Study:
Course Code Level Course Name Grade Credits
Bach Applied Science/Human Bio
2017-S2
HEAL 6385-8B 6 Osteopathic Practice 1-SemB B 15
HEAL 6386 6 Osteopathic Theory 1 B+ 15
2018-S1
HEAL 7371 7 Pain Science C+ 15
HEAL 7373 7 Current Trends in Healthcare A+ 15
HEAL 7377 7 Clinical Diagnostics A- 15
HEAL 7382-$A 7 Osteopathic Practice 2-SemA CTG
HEAL 7383-$A 7 Osteopathic Theory 2-SemA CTG
2018-S2
HEAL 7372 7 Clinical Reason & Therapeutics C+ 15
HEAL 7374 7 Research Methods B+ 15
HEAL 7378 7 Clinical Pathology A- 15
HEAL 7382-3B 7 Osteopathic Practice 2-SemB B+ 15
HEAL 7383-B 7 Osteopathic Theory 2-SemB B+ 15
Total Unitec Credit: 360
If you are completing your qualification go to
http://www.unitec.ac.nz/current-students/graduation and apply
to graduate. Email graduation@unitec.ac.nz or contact Student
Central 0800109510 for further information.
IUnitec
& ‘LW ZEALAKDY
. A Whare Wansues—"77T ka

Please see reverse for explanation of grading system
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My Class Schedule

Chris Solomon

Semester 1 - 2019 > Postgraduate > Unitec Institute of Technology

HEAL 8308-SA - Patient Mgt Cilnicl Reasnl-SemA

Status

Enrolled

Class
Nbr

3222 C1l1 Class

Units
0.00

Section Component Days & Times

Mo 2:30PM -
4:30PM

We 3:00PM -
5:00PM

Mo 2:30PM -
4:30PM

We 3:00PM -
5:00PM

HEAL 8312-SA - Clinical Science-SemA

Status
Enrolled

Class
Nbr

3223 Cl1 Class

Units

0.00

Section Component Days & Times

We 1:00PM -
3:00PM

We 1:00PM -
3:00PM

HEAL 8313-SA - Clinical Osteopathy 1-SemA

Status

Enrolied

Class
Nbr

3224 Cli Class

https://¢cs.unitec.ac.nz/psc/CSLIVE/EMPLOYEE/HRMS/c/SA_LEARNER_...NRL_LIST&IsFolder=false&ignoreParamTempl=FolderPath%2clsFolder

Units
0.00

Section Component Days & Times

Tu 10:30AM -
12:30PM

We 8:30AM -
12:30PM

Tu 10:30AM -
12:30PM

Tu 1:30PM -
5:30PM

Grading

Continuing

Course
Room Instructor
060-1001 Jesse Mason
060-1001 Paul Twiggs
060-1001 Jesse Mason
060-1001 Paul Twiggs

Grading

Continuing

Course
Room Instructor
060-1001 Graeme Saxby
060-1001 Graeme Saxby

Grading

Continuing

Course
Room Instructor
060-1001 Alastair Treacher

Staff

060-1001 Alastair Treacher

Staff

Grade

Start/End
Date

25/02/2019 -
08/04/2019
27/02/2019 -
10/04/2019
29/04/2019 -
03/06/2019

01/05/2019 -
05/06/2019

Grade

Start/End
Date

27/02/2019 -
10/04/2019

01/05/2019 -
05/06/2019

Grade

Start/End
Date
26/02/2019 -
09/04/2019
27/02/2019 -
26/06/2019
30/04/2019 -
11/06/2019
26/02/2019 -
25/06/2019

21/06/19, 12:41 PM

Page 1 of 2







My Class Schedule

Chris Solomon

Semester 2 - 2019 > Postgraduate > Unitec Institute of Technology

HEAL 8308-SB - Patient Mgt Cinicl Reasnl-SemB

Status

Enrolled

Class

Units

15.00

Nbr Section Component Days & Times

7089 C1i

Mo 1:00PM -
3:00PM

We 3:00PM -
5:00PM

Mo 1:00PM -
3:00PM

We 3:00PM -
5:00PM

HEAL 8312-SB - Clinical Science-SemB

Status

Enrolled

Class
Nbr

7090 Ci1l

HEAL 8313-SB - Clinical Osteopathy 1-SemB

Status

Enroiled

Class
Nbr

7091 Ci1

hitps://cs.unitec.ac.nz/psc/CSLIVE/EMPLOYEE/HRMS/c/SA_LEARNER_...NRL_LIST&IsFolder=false&lgnoreParamTempl=FolderPath%2cIsFolder

Units

15.00

Section Component Days & Times

We 1:00PM -
3:00PM

We 1:00PM -
3:00PM

Units

45.00

Section Component Days & Times

Tu 10:30AM -

12:30PM

060-1001

060-1001

060-1001

060-1001

060-1001

060-1001

060-1001

Grading
Degree -
Achievemen
t Based
Assessment
11 Point

Room Instructor

Jesse Mason

Paul Twiggs

Jesse Mason

Paul Twiggs

Grading
Degree -
Achievemen
t Based
Assessment
11 Point

Room Instructor

Graeme Saxby

Graeme Saxby

Grading
Achievemen
t Based
Assessment
4 Point

Room Instructor

Alastair Treacher

Grade

Start/End
Date

22/07/2019 -
23/09/2019

24/07/2019 -
25/09/2019

14/10/2019 -
28/10/2019

16/10/2019 -
30/10/2019

Grade

Start/End
Date

24/07/2019 -
25/09/2019

16/10/2019 -
30/10/2019

Grade

Start/End
Date
23/07/2019 -
24/09/2019

21/06/19, 12:42 PM

Page 1 of 2












NEW ZEALAND
/\ Te Whare Wananga o Wairaka

w U n i tec Unitec Pacific Success Strategy 2018 -

Background

Unitec is committed to improving its performance to meet the aspirations of Pacific students
and communities. This commitment is endorsed and supported by the Fono Faufuatua', a
standing committee of the Unitec Council who advise the Council, Management and the
whole of Unitec in “promoting lifelong learning and prosperity in Pacific communities
by assisting to establish Unitec as the Pacific people’s tertiary institute of choice in
the Auckland region (Terms of Reference)”.

This will be advanced through enhancement of Pacific student experiences, increased
participation, completion and progression rates of Pacific students, and the development of
innovative programmes that meet the needs of Pacific communities.

This commitment is longstanding and has to date been reflected through the establishment
of the Pacific Centre, and the positions of:

¢ Director of Pacific Success
¢ Pacific Community Engagement Advisor
e Pacific Academic Development Lecturers

e Pacific Research Leader

Unitec’s commitment to Pacific students and communities has been guided by a number of
strategic documents from within the institute and nationally, primarily, the Tertiary
Educational Strategy 2014 - 2019 and the Ministry of Education’s Pasifika Education Plan
2013 - 2017. The responsibility for meeting Pacific student and community needs will be
shared across the whole of Unitec.

National Objectives

The current Tertiary Education Strategy 2014 - 2019 outlines the government’s expectations
and priorities for New Zealand’s tertiary education system and this contributes towards the
government’s prescribed six strategic priorities. Priority three of the strategy focusses on
‘Boosting achievement of Maori & Pasifika’. This indicates the importance the
government is placing on increasing the achievements of Maori and Pasifika students.

The commitment to Pacific achievement is further supported by the Ministry of Education’s
Pasifika Education Plan 2013 — 2017, and the Tertiary Education Commission’s Pasifika
Framework 2013 — 2017. These two strategies collectively focus on:

! Fono Faufautua — The Unitec Pacific advisory committee consisting of Pacific members of the community and
the tertiary sector.

2023]_//{

Commented [FT1]: This be changed 2022 to align with the
other success strategies.






e A continued and accelerated educational performance at all levels of education by
Pacific students.

o Pacific students successfully transitioning into higher levels of education.

e Pacific students successful transitioning into employment as a highly skilled and
highly educated workforce that will fully contribute to New Zealand’s economy and
society.

e The use of research and evidence effectively to achieve the goals of Pacific students
in education.

Auckland Regional Context

According to the 2013 Census, two thirds of all Pacific peoples in New Zealand live in the
Auckland region. Pacific people make up 14.6% of Auckland’s total population. They are
third behind European (59.3%) and Asian (23.1%). The Auckland Pacific population is a
youthful one, having the lowest median age across all ethnic groups, 22.6 years, compared
to the Auckland median age of 35.1 years.

Auckland has the largest diverse Pacific population in the world. The Pacific population of
Auckland consists mostly of Samoans, Tongans, Cook Islanders, Niueans, Fijians,
Tuvaluans, Tokelauans and other smaller community groups from around the Pacific. With
their roots now firmly planted in Auckland, Pacific communities have thrived over the years
with Pacific peoples succeeding in education, business, entertainment, sport and politics to
name a few. The diversity has seen the Pacific community become a major part of the
Auckland landscape, indicated by many developments such as:

o Pacific festivals — Pasifika & Polynesian Secondary Schools Festival
e Pacific churches

e Pacific language schools

e Pacific community groups

e Pacific healthcare groups

¢ Pacific trusts and foundations

e Pacific businesses and enterprises

¢ Pacific cultural and entertainment

e Pacific media networks

According to the 2013 Auckland Regional Council report, it is anticipated that the Pacific
population within Auckland will continue to grow through migration and natural increase and
will continue to blend with the wider New Zealand population in generations to come. This
will undoubtedly result in shifts and changes to traditional ethnic and cultural identity among
Pacific groups.





For Unitec, this means that it needs to see a significant increase in the number of Pacific
peoples engaging in our programmes if we are to retain our relevance to Pacific
communities and fulfil our regional responsibilities. Currently 15.4% of Unitec’'s student
population identify as being of Pacific? heritage. As the population grows, the challenge for
Unitec is ensuring that it increases the levels of participation and educational attainment of
Pacific peoples in order to ensure a regional prosperity as well as increased quality
education & employment opportunities for Pacific peoples. It is imperative that Unitec is
responsive to the current and future needs of Pacific students and communities.

Unitec’s Context

Unitec seeks to accommodate diversity and use a range of different pedagogical
approaches, different teaching and learning methodologies, to better engage students.
While Unitec is committed to developing a broad curriculum, it also needs to ensure that the
curriculum embraces traditional and contemporary Pacific world-views and philosophies.
This commitment is emphasised in the goals and objectives of the Unitec Pacific Success
Strategy.

Following the success of the 2010-2015 Unitec Pacific Success Strategy which saw the
Unitec Pacific course success rate grow from 64% to 72% during that period, the 2017-2023
Pacific Success Strategy will provide the leadership and direction for Unitec to further
increase its Pacific success and completion rates.

The 2017-2023 Unitec Pacific Success Strategy is mandated by the government &
community and has been developed in consultation with various Pacific stakeholders. The
strategy provides a framework for Networks and Pathways to develop their own Pacific
responsiveness initiatives.

2 This include all Pacific groups belonging to the three areas of Polynesia, Micronesia and Melanesia.





The Unitec Pacific Success Strategy 2018 - l2023‘ __—| Commented [FT2]: This be changed 2022 to align with the

other success strategies.

Vision
Unitec is the world-leading institution for Pacific Prosperity and the tertiary institution of
choice for Pacific Peoples. | s

with our our Unitec vision to be the best in our own
community.

Commented [FT3]: Consider revising this vision to align

To achieve this, Unitec will:

e Produce successful, skilled and work-ready Pacific graduates.
e Have highly capable staff with capacity to empower Pacific students for success.

e Embrace and promote Pacific knowledge, practice and perspectives across the
curriculum.

e Actively remain connected with Pacific communities.

Goals

The Unitec Pacific Success Strategy is made up of four interrelated goals. These provide a
framework for Networks and Pathways to plan their responsiveness for Pacific students and
communities.

Goal 1: Increase Pacific student success, completion and participation rates.
Objectives:

(a) Increase the success and completion rates (course and programme) of
Pacific students to improve year on year, with the goal of feaching an 80-84%|
course completion rate by the year of 2023]

parity" with mainstream. This is inline with TEC goals for
Pacific students.

Commented [FT4]: Consider changing this to "achieving

(b) JIncrease the number of Pacific students progressing to higher and
postgraduate level programmes year on year.

Commented [FT5]: This be changed 2022 to align with the
other success strategies.

(c) [Ensure Networks and Pathways lare supported and resourced to: Formatted: Highlight

T~
0] regularly track, monitor and evaluate their Pacific success and \[C°“‘“‘e“ted [FT6]: Change this to ‘Schools’
completion rates.

L

(ii) take the necessary actions to ensure Pacific students are supported
appropriately and succeeding in their studies.

Goal 2: Grow Unitec staff capability and capacity to empower and support Pacific
students

Objectives:

(a) [Through the Unitec values of ‘Generosity of Spirit’ and ‘Accountability’, ALL

staff are inspired to] __——| Commented [FT7]: These values will be changed to TNK
values.

0] empower and support Pacific students.

(i)  increase their awareness of Pacific knowledge and culture through
Pacific cultural competency workshops and experiences.





(b) Through the Unitec Partnership principles of [Authority’, ‘Responsibility” and

‘Guardianship’, PACIFIC staff are inspired to: __—| Commented [FT8]: These values will be changed to TNK
values.

(i)  lead, champion and promote Pacific knowledge and practice within
and beyond their Networks, Pathways and Service areas.

(iv) aspire to leadership roles within Unitec.

(c) Grow Pacific staff® numbers to reflect the Pacific student population at Unitec
as well as the growing Pacific population of the wider Auckland community.*

Goal 3: Grow Pacific knowledge and awareness in Learning, Teaching and Research.
Objectives:

(a) Incorporate relevant Pacific knowledge and dimensions within the current
teaching and learning curriculum/programmes.

(b) Ensure Pacific cultural values and practices are embedded in the student
experience.

(c) (Grow Unitec’s profile as a Pacific research institute through increased ,/[Formatted:Highlight
research training, opportunities and resourcing ,{

Community Engagement Research'.

Fi tted: Highlight
Goal 4: Develop and maintain partnerships with Pacific communities and ormattec: 799

stakeholders.

Commented [FT9]: Consider specialising in 'Pacific }
Formatted: Highlight ]

Objectives:

(a) [Engage in partnerships with the Unitec Pathways College (UPC) to promote

Unitec to the Pacific students of Unitec’s partner secondary schools. | Commented [FT10]: Partner with:

i . . (i) Unitec Pathway College (UPC) to promote Unitec to Pacific
(b) Ensure Pacific peoples have access to Unitec for their development and to SaIaRiS (e e 4 SRy SEees

increase their participation in economic, social and wellbeing opportunities. (ii) Marketing team to promote Unitec to the wider Pacific
community.

(c) Increase Unitec representation on Pacific industry and advisory committees.

Leadership and Monitoring

The Director of Pacific Success and the Pacific Centre leads and oversees Unitec’s
commitment to meet Pacific student needs, whilst at the same time providing a Pacific

3 According to research by Anae, Anderson, Benseman & Coxon, Pacific staff at tertiary institutions provide
role models and mentors and support for Pacific tertiary students (from ‘Pacific Peoples and Tertiary
Education: Issues of Participation’ report 2002)

4 Pacific students currently make up 15.4% of Unitec’s student population, while Pacific people currently make
up 14.6% of Auckland’s total population. Pacific staff at Unitec only make up 8.7% of the total Unitec staff
population.
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friendly space for students to gather and study. While pastoral care is an important part of
the support provided to students at Unitec, there is a large focus on academic support which
signals the difficulty the current curriculum has in realising Pacific student success®. To
ensure Pacific students realise their potential and experience academic success at Unitec,
the Director of Pacific Success will:

e work across Unitec to increase knowledge, understanding and skills of their Pacific
students and the Pacific community.

e ensure that all Pacific student have access to pastoral and academic support

e ensure there is a space and environment for Pacific students to engage with each
other and to support each other in their studies.

e develop a \Pacific Implementation Framework )to advise and assist the institution’s

implementation of the Pacific Success Strategy.

The Director of Pacific Success will provide regular reports to the Fono Faufautua and the
wider Unitec leadership team on the success of Unitec in meeting its aspirations through
regular Pacific Success Reports (PacSR). The PacSR will provide up to date data on Pacific
student success & completion rates, jand report on internal partnerships with Networks and
Pathways |

In addition, Network and Pathway leaders will:

e report on how they have incorporated the objectives and goals of the Pacific Success
Strategy into their own annual planning and implementation processes. This will be
addressed in their annual PEP reports.

e respond to the PacSR report from the Director of Pacific Success h/ia a responding
document template, the Pacific Progress Report (PacPR)|

Timeframe

The Unitec Pacific Success Strategy 2018 - 2023 was endorsed by Unitec’s Fono
Faufautau on the 9" November 2017 and by Unitec’s Executive Leadership Team on
the 2" November 2017. It will be delivered from the 1t January 2018 to the 31t
December 2023.

5> There has been a decline in course success & completion rates for Pacific students since 2015.

/W Commented [FT11]: Change to 'Pacific Success Action
Plan'.
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kl! Suspension of Candidature Process

Unitec

Purpose:
To facilitate the Suspension of Candidature process and ensure compliance with policies.

Responsibility:

Administration-Academic Quality team, principal Supervisor, Academic Leader (or equivalent),
Programme Academic Quality Committee (PAQC), PAQC Secretary, Research and Postgraduate
Centre Administrator

Steps:

This process is driven by the Generic regulations for Postgraduate programmes (sec.....

1. Student applies for suspension of candidature for one | Application form below:
semester or a maximum of two semesters. Attach e
supporting document. Application

form-SuspensionExt

2. Student consults with Principal Supervisor and/or AL
(or equivalent — APM?) to discuss options

3. Principal Supervisor and/or AL (or equivalent — APM?)
will decide the length of suspension

4. AL (or equivalent — APM?) communicates the decision
to PAQC, to ratify the suspension

>. AL (or equivalent — APM) informs the student of the Suggested letter below:
decision

6. PAQC Secretary advises AAQ Specialists, aligned
AAQ and PGRSC Administrator about decision

7. AAQ Administrator files letter in the relevant
school folder

8. AAQ Specialist enters suspension in PeopleSoft,
pathway below:

Main Menu Records and Enrolment > Career and Program In formation » Student ProgramyPlan

9. AAQ Specialist removes suspended status after
end of suspension to allow the student to enrol
back into the programme

Suspensions for all L9 courses are approved by the PGRSC

Suspension of Candidature Process Guide





Definitions of Key Terms

AAQ Administrator- Academic Quality

AL Academic Leader

PAQC Programme Academic Quality Committee

PGRSC Postgraduate Research and Scholarship Committee

Approval Details

Suspension of Candidature Process Guide
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